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Published: 10" March 2022 The construction industry remains an importance booster of entrepreneurial
opportunities within and outside Abuja metropolis Built Environment (BE). This
study investigates the barriers to women entrepreneurial opportunities success
within Abuja metropolis BE. Convenient random sampling technique was
employed to administer 108 structured questionnaires to female construction
professionals and general entrepreneurs within Abuja metropolis, out of which
89 were returned. Percentile and Mean Index Score (MIS) were the analytical
method applied to analyze the data. The findings from the study identified
Women'’s lack of financial and credit facilities, lack of natural love for the BE and
inadequate BE entrepreneurial technical expertise are the top barriers to women
BE environment entrepreneurial opportunities with a high mean index score of
4.83, 4.78 and 4.67 respectively. The study concludes that it is imperative for
women to participate in construction enterprises in order to widen the array of
entrepreneurial opportunities prevalent in the industry. The study recommends
that emphasis should be on the provision of adequate and financial resources to
women, improvement of women construction entrepreneurial skills and family-
society motivation for women who are willing to venture into construction
enterprise.
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1. INTRODUCTION
The Built Environment (BE) is critical to the performances of the construction industry which can significantly affect a
nation’s economic growth and job opportunities. The BE in Abuja metropolis like many others are dominated by male
workers and entrepreneurs. Workers in the BE work as professionals and managers, planning, organizing, and
advising on specialized activities which involve planning, organizing, and management of construction resources and
activities (Kolade & Kehinde, 2013). The contribution of Women to the economy is critical for the growth of the
private sector that is largely prevalent in Abuja metropolis, which provides a significant share of job opportunities
(Aneke, 2021). Women's inclusion in private-sector industrial activities within Abuja metropolis, can significantly
contribute to economic growth and empowerment (Balogun et al., 2016). The construction industry is the world's
second-largest male-dominated industry among all major industrial groups (Galea et al., 2015). Despite the industry's
male dominance, Women entrepreneurs have been observed to establish their presence and surviving over time
(Mathur-Helm, 2011; Aneke, 2021). Entrepreneurs share a number of distinct and similar characteristics which
includes being an optimist in the sense that they maintain a positive attitude despite disappointments, setbacks, and
past failures (Haupt & Ndimande, 2019). Because senior female executives are uncommon in most male-dominated
industries within and outside Abuja metropolis, Women entrepreneurs in the construction industry have few role
models (English & Hay, 2015). Furthermore, the BE within and outside Abuja BE has largely failed to take into account
some of the most important issues related to Women's obligations to their jobs and families (Munyoki, 2018). Women
work in administrative, technical and professional positions in the construction industry (Lombardi, 2017). Very few
Women work in entrepreneurship, and data on these Women are scarce to non-existent (Jaafar et a/,, 2014). Apart
from being identified as a sector unsuitable for Women due to the nature of most of its tasks being physically
demanding, the construction industry is regarded as a 4D industry with a BE perpetually seen as having negative
public image of being dull, dirty, dangerous and difficult, resulting in low female participation (Francis, 2017; Nalitolela
et al., 2020), which often affects Women participation in entrepreneurship opportunities within Abuja BE.
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Female participation in the BE entrepreneurship is increasing in some countries, including India, South Africa, and the
United Kingdom (Francis, 2017). Women are employed in unskilled labour jobs, while men perform skilled labour jobs
within the BE in India (Devi & Kiran, 2013). Women are found to be involved in middle and junior management levels
in the construction industry in South Africa (Agherdien & Smallwood, 2008). Construction professionals in the United
Kingdom argue that Women are unsuitable for work on BE because they have no idea what or how it will be built.
Wong et al., (2021), posited that despite their success in other fields, Women are underrepresented in the
construction industry, and that impacted the growth and development of the industry within Abuja BE. Abuja BE
female entrepreneurs faces a number of challenges, including limited access to market information, an unfavourable
policy and regulatory environment, and poor connections to support services, all of which are barriers that have
resulted in female-owned businesses being less profitable than male-owned businesses (Jaafar et al., 2014). The need
to introduce Women into the construction industry stems from the fact that the BE is currently experiencing a skilled
labour shortage and entrepreneurship opportunity inadequacies, and Women recruitment into the BE workforce as
well providing them with favourable policies and environment to take up the entrepreneurship opportunities prevalent
within the BE can be established as a potential solution to bridging the skills gap within Abuja BE while enhancing
equal opportunities for Women in the industry, as well as bringing diversity to the industry (Nalitolela et al., 2020).
Despite the BE intimidating image toward Women's recruitment and entrepreneurship, the construction industry
remains one of the country's fastest-growing key economic sectors, which requires everyone's skills and talents,
including Women's (Sospeter et al., 2014). Moncaster & Dillon (2018) noted that Women leave the construction
industry at the same rate as they enter it. They leave the industry as a result of a variety of barriers such as
discrimination, poor work-life balance, and personal preference (Sang & Powell, 2012; Morello et al., 2018; Lan,
2019). Furthermore, the BE is characterized by masculine characteristics such as aggression, forcefulness, disputes,
and competitiveness (Tunji-Olayeni et al., 2021). As a result of the aforementioned, the study will attempt to assess
the barriers militating against Women entrepreneurial opportunities in the BE within Abuja metropolis. The study is
therefore designed to:

1. Identify the entrepreneurial opportunities success factors in the BE
2. Access the barriers to Women entrepreneurial opportunities successes in Abuja metropolis BE
3. Explore strategies to improve Women participation in entrepreneurship opportunities success within Abuja BE.

2. REVIEW OF RELATED LITERATURE

According to the Global Entrepreneurship Monitor (GEM), 231 million women started or ran businesses in the 59
economies studied for the 2018/2019 report on women's entrepreneurship (Elam et al. 2019). Many organizations and
governmental institutions have long recognized the role of women in economic development, individual health, and
societal advancement (Bullough et al. 2019). Although women entrepreneurs are important for creating new jobs and
contributing to their societies' social and economic growth, the interplay and nuances of women's entrepreneurship,
growth, and culture have received little attention (Brush et al. 2018; Hechavarria et al. 2019). Prior research has
found social, cultural, infrastructural, educational, occupational, and role-related factors as entrepreneurial success
factor barriers and enablers to women's entrepreneurship (Bullough et al. 2017; Jennings and Brush 2013; Welter &
Smallbone 2011). While work-life imbalances present challenges for the success of women starting and operating
enterprises (Ruderman et al. 2002). Women's talents are increasingly acknowledged as complimentary to business
aims (Newburry et al. 2008)—skills gained particularly well from the very home chores that may have such an
unequal influence on women, such as multitasking, interpersonal skills, and emotional empathy (Ruderman et al.
2002). Other research by Lucas (2003), reveals that when more women are seen managing businesses, the concept
becomes institutionalized and less exotic. Figure 1 depicts the present gender distribution of SME ownership in
Malaysia, where women entrepreneurs control just 19.7 percent of SMEs.
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Fgure 1: SME Ownership by Gender — Malaysia Source: Department of Statistics, Malaysia (DOSM, 2014)

At each level of the entrepreneurship process, several factors influence female entrepreneurial success. According to
Cabrera & Mauricio (2017), the most important factors are: at the internal level, human capital, education, and
experience, which have an impact on the opportunity identification stage of the entrepreneurial process; and at the
micro environment level, access to resources, which have an impact on the opportunity recognition within the BE,
acquiring resources, and entrepreneurial performance stages, both of which have an impact on quantitative and
qualitative success indicators. Mohammad et al. (2021) classified the factors influencing female entrepreneurial
success into three categories: (1) factors arising from the nature of women entrepreneurs, such as personal
characteristics, skills, and experiences; (2) environmental factors surrounding women's entrepreneurship, such as
family support, cultural norms, social relations, competitiveness, marketing, and government policies; and (3) factors
related to micro-financial institutions, such as financing and loans. According to Syed et al. (2011), family support,
social links, and personal drive all have a favorable and substantial impact on the success of women entrepreneurs in
small firms. According to Chee et al. (2012), the most important aspects that contributed to the success of women
entrepreneurs were individual factors, organizational factors, and the environment, as well as the elements of
interest, passion, risk takers, self-confidence, and optimistic attitude. Wube (2010) discovered that the personal traits
of women entrepreneurs in MSEs and the firm they run had an impact on their performance. It also demonstrates
that the absence of own premises (land), financial access, tough rivalry, insufficient access to training, access to
technology, and access to raw materials are the primary economic variables influencing the performance of women
entrepreneursin MSEs. The study also discovered that conflicting gender roles, social acceptability, and networking
with outsiders are the major social factors affecting these entrepreneurs, and that the main legal/administrative
factors include access to policymakers, high amounts of tax and interest, bureaucracies and red tapes, and over all
legal and regulatory environments.

3. METHODOLOGY

Convenient random sampling technique was employed to administer 108 structured questionnaires to mostly women
construction professionals and entrepreneurs within the construction industry out of which 89 were properly filled and
returned. Three construction companies as well as three (3) construction sites where visited in order to get the
questionnaires through to the respondents. The study was undertaken within the BE of the Abuja metropolis. With
regards to the prescription of Enshassi et al. (2009), this study used a 5-point Likert scale ranging from 1 to 5 as
follows: ™1 = Not significant”, "2 = Slightly significant”, 3 = Moderately significant”, 4 = Very significant”, and "5 =
Extremely significant”. The collected data were analyzed using Percentile and Mean Index Score to achieve the
objectives of the study.
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4. ANALYSIS AND DISCUSSIONS
4.1 Biodata of Respondents

Gender

Fgure 2 Pool of Male and Female Respondents

The study majorly targeted female respondents working in the construction industry. But owing to the dominance of
the opposite sex (male) in the BE, the study therefore includes a limited number of male respondents. Out of the 89
guestionnaire that were properly filled and returned, 69 were females and 20 were male respondents with a response
rate of 77.5 and 22.5 per cent respectively.

Profession of Respondents
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Fgure 3 Ages and Professions of Respondents

The respondents are largely made up of female construction practitioners with an age bracket between 20 and 30
years. This amounted to 31 respondents with a total response rate of about 34.8 per cent. The age bracket between
31 and 40 years as well as 41 and 50 years are 23 as well as 24 amounting to a response rate of 25.8 as well as 27.0
respectively. The age bracket between 51 and 60 years was followed by 61 and above years. This consequently
amounted to 11.2 per cent and 1.1 per cent respectively. The study obtained more response from general women
entrepreneurs mostly because of their prevalence and accessibility. They included 24 ‘Woman Entrepreneurs’
amounting to 27 per cent response rate. This was followed by ‘Woman inventory Officers, ‘Woman Quantity
Surveyors’ ‘Woman Project Managers’ *‘Woman Construction Materials Suppliers’ and ‘Woman Architects’” with a
response of 23, 16, 15, 6 and 5 respectively representing a response rate of 25.8, 18.0, 16.9, 6.7 and 5.6
respectively.
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Respondents Education Experience in Entreprenuership

50

20

Frequency
T
Frequency
8
1

2
2

[ ]

T T T T T
National Diploma  Higher National First Dearee Masters Dearee PhD T T
Diploma 1-5 years 6-10 years

Respondents Education Experience in Entreprenuership

Fgure 4 Educations of Respondents and Entrepreneurship Experiences

The study encompasses respondents who largely have First Degrees in varying courses relating to the construction
industry. They are 40 respondents making a response rate of 44.9 per cent. Respondents with Higher National
Diploma (HND) is next and then followed by the respondents with Master’s Degree. They are correspondingly 23 and
17 respondents making a response rate of 25.8 and 19.1 per cent respectively. Respondents with National Diploma
(ND) and PhD were 5 and 4 respectively depicting 5.6 and 4.5 response rate each.

4.2 Barriers to Women construction entrepreneurship opportunities

The severity levels of the barriers to women construction entrepreneurship opportunities are depicted by table 1. The
ranking posit that women are not granted enough credit facility like their male counterpart as the most severe barrier
affecting women construction entrepreneurship (Abasilim, 2015). This is because most lending and crediting agents in
Abuja thinks of women who are seen to be risk averters owing to their male-controlled homes and uncertain
responsibilities (Garba 2011), unlike their male counterparts and are therefore riskier to be given a loan or credit
(Ewoh 2014). This is emphasized by the mean score of 4.83 making it first in the ranking table. This is in line with
the studies of Bharthvajau, (2014) and Haxhiu, (2015). Similarly, it is the position of the respondents that
construction enterprises are not naturally loved by women (Galea et al., 2015), which makes it difficult for them to
venture into the sector as positioned 2™ with the mean score of 4.78. Most of the respondents agreed that, BE
technical perseverance required for them to be successful in the construction enterprise are inadequate (Sayah,
2022), and this thus, constitute a barrier to their success level in the construction sector business (Sodipo, 2017), as
the factor is ranked 3™ with a mean score of 4.67. There is also an issue of self-confidence and loss being felt by
women in the BE with a mean score of 4.63 and ranked 4™. This is as a consequence of their inadequacy of
construction technical enterprise and has effect on their enterprise performances (Mohamad & Bakar, 2017; Rafiki &
Nasution, 2019). Many women lacked the ability to take control of leadership in enterprises and subsequently create a
barricade to their success level in construction enterprise. Thisis stressed by the 4.60 mean score and a rank of 5% in
the table. Ranked 6" with mean score of 4.54 each are women finding it hard to adapt to enterprise change in BE as
well as not having enough training in the area of construction enterprise. The respondents also posited that
negotiation skills of the women within Abuja BE are low and are also affected by the risk involved in construction
material prices and housing costs (Muhammed & Muhammed 2021), which are ranked 8" and 9*" with a mean score
of 452 and 4.49. The lack of adequate societal support needed by women to venture into construction
entrepreneurship (Ibrahim, 2014; Nazifa & Muhammed, 2018; Sayah, 2022) also seems to be absent and most
women are similarly affected by the perceived or reflective masculine nature of construction project enterprise as
these factors have mean score of 4.46 and 4.42 and as a consequence ranked 10®" and 11, Others includes little
construction enterprise creativity (Christabel, 2021), incoherent relationship with the construction workforce, work-
family interface and the internal and external environmental nature of the construction BE seems not be pleasing to
many women entrepreneurs. These factors are ranked 12, 13, 14" and 15" with a mean score of 4.35, 4.02, 3.92
and 1.62 respectively. Overall, with a high mean score for all the selected factors ranked, it can be seen that women
enterprise involvement within Abuja BE are significantly affected by these factors but for the last two (work-family
interface and internal and external BE environment effects) which has moderate and least effects respectively. The
respondents see work-family interface as having moderate barrier to women entrepreneurship opportunities because
in recent times, there has been adjustment to the working time of the construction workers within the BE. This is
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evidenced in some construction companies sacrificing Friday as a work-free day for their workers. While that of
internal and external BE environment having least effect in Women entrepreneurship opportunities barriers because
most construction firms have enough protective equipment as well as well-structured work schedule within and
outside their BE which is a booster to the construction workers.

Table 1 Barriers to Women construction entrepreneurship Opportunities

FACTORS Mean SD Rank
Women are not granted enough credit facilities 483 .607 1
Women naturally do not love construction enterprise 478 420 2
Women mostly lacked the technical grits of construction enterprise 467 .586 3
Self-confidence and optimism are lost by women in the BE 463 591 4
Leading a construction enterprise team is tasking for most women 460 779 5
Women find it hard to adopt to enterprise changes in the BE 4.54 1.077 6
Women are insufficiently trained to venture into construction enterprise 454 501 6
Women in BE negotiation abilities are frail 452 770 8
The risk involved in construction projects and materials cost affects women

participation 449 605 9
Women lacks adequate societal support to venture into construction

entrepreneurship 446 .966 10
Women are mostly affected by the masculine reflective nature of

construction sector 4.42 889 11
Women have little to know construction business creativity 435 1.001 12
Women relationship with construction workforce are incoherent 402 1.196 13
Work-family interface affects women construction enterprise 392 1.263 14
Women are affected by the internal and external environment of the BE 1.62 .761 15

Source: Field Work (2022).

4.3 Mitigating to measures to the barriers to Women construction entrepreneurship Opportunities
The selected mitigating measures to the barriers to women construction opportunities within the Abuja BE for the
purpose of this study are ‘Women should be financially positioned’, *Women skills in construction enterprise should be
improved’, ‘Motivation should be given to women by their family and society’, ‘Women should be adequately
engaged’, ‘Policy design to impact gender equality and institutional approach’, "‘Women should be encouraged to take
career in construction enterprise’ and ,Women construction enterprise should be patronized'.

Table 2 Mitigating measures to the Barriers to Women construction entrepreneurship Opportunities

FACTORS Mean SD Rank
Women should be financially positioned 485 355 1
Women skills in construction enterprise should be improved 474 554 2
Motivation should be given to women by their family and society 4.57 .582 3
Women should be adequately engaged 454 692 4
Policy design to impact gender equality and institutional .642
approach 4.52 5
Women should be encouraged to take career in construction .801
enterprise 4.17 6
Women construction enterprise should be patronized 394 921 7

Source: Field Work (2022).

4.3.1 Women should be financially positioned (MS = 4.85)

It is the position of this study that most women either in construction enterprise or not are not well positioned
financially to thrive as indicated by the mean score of 4.85 and ranked 1°t. Odoemene (2003) posited that women
statistically comprises more than half of the population of Nigeria but only about 35 per cent of them engage in
entrepreneurship. Similarly, Elam (2019) posited that only 231 million women started or run businesses globally in 59
economies from a study of GEM. Onuoha (2010) and Cantwell (2014) suggested that most women entrepreneurs are
inclined towards self-generated funds to start-up their business which is mostly owed to lack of funds and not having
adequate security and market credit. It is also the position of Sodipo (2017), that women almost always find it difficult
to penetrate the informal commercial network which makes it difficult for them to access funds, and therefore lead to
them not being able to challenge the status-quo in terms of construction enterprise opportunities. Burch (2013), also
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opined that among other things, women'’s inabilities to access funds make them not to be able to take the
construction enterprise opportunities available to them. So therefore, women entrepreneurs need to be funded for
them to take the entrepreneurship opportunities prevalent in the construction industry BE.

4.3.2 Women skills in construction enterprise should be improved (MS = 4.74)

This study emphasized that women construction entrepreneurship skills need to be improved in order not to just
recognize opportunities but also to be able to take them. This is emphasized by the mean score of 4.74 and ranked
2" in the mitigating measures table. In consonance, Ewoh (2014), posited that among others, there is severe lack of
entrepreneurship skills in many women which has restricted their number in construction enterprise. But women
entrepreneurship contributions are highly needed to improve not just the construction sector but the overall economy
of the nation (Ukonnmi & Agha, 2016; Christabel 2021). Baker & Liou (1997) and Achtenhagen & Walter, (2011),
posited that notwithstanding the contribution capable of being made by women entrepreneurs into any nation’s
economy, entrepreneurship has largely been dominated by their male counterparts. Therefore, improving women
construction enterprise skills will go a long way in assisting women to be able to recognize construction enterprise
opportunities, take them and contribute meaningfully to the economic growth and development of the nation
(Gatewood et al., 2004; Mauchi et al., 2014).

4.3.3 Motivation should be given to women by their family and society (MS = 4.57)

Burch (2013), posited that women need to be encouraged by their family and society in order for them to be able to
venture into construction enterprises. This is underscored by its position in this study as women motivation from
family and society is ranked 3™ with a mean score of 4.57. Ebhote (2015), indicated that in spite of women
experience, education achievements and age, they are are largely restricted by traditions and cultures which has
influenced the society to think women as house-helpers and are almost always expedted to be at home to take care of
domestic matters.

4.3.4 Women should be adequately engaged (MS = 4.54)

This study see women as not been adequately engaged to deliver in the BE. This is underlined by the factor ranking
of 4™ with a mean score of 4.54. The need for women entrepreneurship engagement was underscored by Odomene
(2003), who posited despite women statistically making more than half of the population; only about 35 per cent of
them are business inclined. This could be improved through proper mentorship (Burch 2013) and appropriate support
(Christabel, 2021) as well as reducing gender gap between men and women (Garba 2011). He posited further that
gender gap is the most challenging barrier to women entrepreneurship ability. Global Entrepreneurship Monitor
Project (GEM, 2012), estimated women entrepreneurship involvement to be around 187 million, with men engaged in
entrepreneurship activities to be around 52 per cent and women general entrepreneurs are estimated to be around 48
per cent on the global scale. This does not however encourage much women participation in construction enterprise
in the BE and thus reduce their growth and development (Arenius & Minniti 2003; Murdi et al., 2010).

4.3.5 Policy design to impact gender equality and institutional approach (MS = 4.52)

Ranked 5™ with a mean score of 4.52, this study also sees policy design impact and institutional methods as integral
to women success in construction entrepreneurship. These policies includes positive action towards women in
graduate recruitment, gender bias training for employers and equality training and gender diversity awareness are
some of the policies applied in the Australian construction sector (Galea, 2015), which we can look into, adjusted and
applied by the relevant institutions to Nigerian construction sector in order to inspire women to take more business
opportunities prevalent in the construction sector.

4.3.6 Women should be encouraged to take career in construction enterprise (MS = 4.17)

The nature of construction sector entrepreneurship opportunities requires women to take careers in the sector in
order for them to be able to take those opportunities. This is enhanced by its position as 6" with a mean score of
4.17 and also stressed by the studies of Pandian & Jesurajan (2011) and Thaher, et al., (2021). 1t is therefore, no
surprise that Odoemene (2003) posited women in entrepreneurship to be around 35 percent. Women inability to take
careers in the construction industry is induced by the perceived male-gendered nature of the construction sector
(Achtenhagen & Welter, 2011; Galea et al., 2015). This shows that there remain a wide gap between men
construction entrepreneurship and that of the women (Christable, 2021).

4.3.7 Women construction enterprise should be patronized (MS = 3.94)

The study posits that women construction enterprises are not the most patronized which is occasioned by the male-
gendered perceived nature of construction businesses in Nigeria as posited by the factor ranking of 7t" and a mean
score of 3.94. Since it is mostly perceived as male-gendered business in Nigeria, women find it hard to venture into
construction entrepreneurship owing to the fear of low to lack of patronage which is mostly visible in the male-
dominated construction industry.
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5. CONCLUSION AND RECOMMENDATIONS

The findings of the study assessment of barriers to women entrepreneurial opportunities within the built environment
revealed that factors such as women not being granted enough credit facilities, construction enterprises not naturally
loved by women and women lack of construction enterprise technical tenacity are the top barrier affecting women
participation and taking construction enterprise opportunities within Abuja BE as depicted by their high mean score
respectively. The study concludes that there is need for women participation in the construction entrepreneurial
activities in order to widen the array of opportunities prevalent in the industry, as well as to boost the sector economy
and the overall economy of the nation. The study recommends that focus should be on providing adequate and more
financial opportunities for women willing to venture into construction entrepreneurship, improvement in women
entrepreneurship skills and family-society motivation.

STUDY LIMITATION

The scope of the study was narrowed to Abuja metropolis construction environment and it could be expanded to
either region or the whole country for further studies.

Owing to the overwhelming number of male construction practitioners prevalent in the Nigerian construction industry,
part of the questionnaire mostly targeted for women construction practitioners were also administered to male
practitioners. Therefore, the study can be improved upon by using only female construction practitioners with an
expanded scope.

Factors affecting women entrepreneurship opportunities in the construction industry as well as their mitigating
measures were restricted and can be expanded and improved upon for further studies.

ACKNOWLEDGMENT

The authors of this study wish to commend the efforts of the organizer of the International Conference on Gender
Equality and Women Empowerment (ICGEWE-2022) which is the Department of Electronics & Telecommunication
Engineering, PVG's College of Engineering and Technology as well as G.K Pate (W) Institute of Management in
association with Novateur Publications, Pune, India to celebrate “International Women Day".

REFERENCES

1. Achtenhagen & Welter (2011). Surfing on the Ironing Board, Entrepreneurship and Regional Development,
23, pp. 763-786.

2. Agherdien, S., & Smallwood, J.J., (2008).Women in South African Construction. In International Conference
on Multi-National Construction Projects, pp. 21-23.

3. Aneke, E. O., Derera, E., Bomani, M., & Ganiyuy, 1.0., (2021). An Assessment of the Motivational factors and
Characteristics of Women Entrepreneurs in the Construction Industry in South Africa. The Journal of
Accounting and Management, 11(2).

4. Arenius, P., & Minniti, M., (2003). Women in Entrepreneurship: The Entrepreneurial Advantage of Nations.
First Annual Global Entrepreneurship Symposium, United Nations Headquarters, 29 April, 2003.

5. Baker, A., & Liouy, 1., (1997). Invisible Women Entrepreneurs, Entrepreneurship and Regional Development, 9,
pp. 221-238.

6. Balogun, O.A., Ansary, N., & Mogodi, K.E.M., (2016). Challenges Facing Women Entrepreneurship In South
Africa Construction Industry South Africa.5th Applied Research Conference in Africa. (ARCA) Conference, Cape
Coast, Ghana. 724-736

7. Baughn, C.C., Chua, B.L.,& Neupert, K.E., (2006). The normative context for women'’s participation in
entrepreneruship: a multicountry study. Entrepreneurship Theory &  Practice, 30(5), 687-708.

8. Bharthvajan, R., (2014). Women Entrepreneurs and Problems of Women Entrepreneurs, International Journal
of Innovative Research in Science, Engineering and Technology, 3 (9); pp. 16104- 16110.

9. Brush, C., Edelman, L. F., Manolova, T., & Welter, F., (2018). A gendered look at entrepreneurship
ecosystems. Small Business Economics, 52(3), 393—408. https://doi.org/10.1007/s11187-018-9992-9.

10. Bullough, A., Hechavarria, D., Brush, C., & Edelman, L., (Eds.)., (2019). High-growth women’s
entrepreneurship programs, policies and practices. Cheltenham: Edward Elgar Publishing.

11. Bullough, A., Renko, M., & Abdelzaher, D., (2017). Women's entrepreneurship: operating within the context
of institutional and in-group collectivism. Journal of Management, 43(7), 2037— 2064.
https://doi.org/10.1177/0149206314561302.

12. Burch, T., (2013). Why the World Needs Women Entrepreneurs, Accessed from
https://www.economist.com/news/2013/11/18/why-the-world-needs-women-entrepreneurs 13/4/2020.

144 | Page



13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

Proceedings of International Conference on Gender Equality and Women Empowerment
8th-9th March, 2022

Cabrera, E.M., & Maurido, D., (2017). Factors affecting the success of women'’s entrepreneurship: a review of
literature. International Journal of Gender and Entrepreneurship, %1), 31-65. https://doi.org/10.1108/DGE-
01-2016-0001
Cantwell, M., (2014) 21st Century Barriers to Women'’s Entrepreneurship, Majority Report of the U.S. Senate
Committee on Small Business and Entrepreneurship.
Chee H.H., Filzah M.L., Cheng W.H., Norashidah H., Jasmani M.Y., & Haim, H.A., (2012). Development of
Women Entrepreneurs: The Case of Malaysia. World Journal of Social Sciences. Vol. 2. No. 6.
Christabel, D.B., (2021). Factors affecting women entrepreneurs in Akwa- Ibom state, Nigeria. International
Journal of Entrepreneurship and Business Innovation. ISSN: 2689-9493 Volume 4, Issue 1, (pp. 1-10).
Department of Statistics Malaysia, Official Portal, (2014). Small and Medium Enterprises 2005-2013. Retrieved
2017 from:
https://www.dosm.gov.my/v1/index.php?r=column/cthemeByCat&cat=159&bul_id=RkljVmzZBQnVUbit1SVpXe
EFVOVRtQT09&menu_id=TE5CRUZCblh4ZTZMODZIbmk2aW  RRQT09
Devi, K., & Kiran, U.V., (2013). Status of female workers in construction industry in India: A review. IOSR J
HumanitSocSci, 14, pp.27-30.
Ebhote, O., (2015). Women Entrepreneurs: Issues, Challenges and Prospects in Igueben Local Government
Area, Edo State, Nigeria, African Journal of Politics and Administrative Studies, 8, pp.126-135.
English, J., & Hay, P., (2015)."Black South African Women in construction: cues for success", Journal of
Engineering, Design and Technology, Vol. 13 Iss 1 pp. 144 — 164.
Enshassi, A., Al-Najjar, J., & Kumaraswamy, M., (2009). Delays and cost overruns in the construction projects
in the Gaza Strip, Journal of Financial Management of Property and Construction, Vol. 14, No. 2, 126-151.
Ewoh, E., (2014). Female Entrepreneurs’ Performance: A Systematic Literature Review of Forces Influencing
the Performance of African Female Entrepreneurs. Jyvaskyla Univeisty: School of Business and Economics.
Francis, V., (2017). What influences professional Women's career advancement in
construction?. JournalConstruction Management and Economics, 35(05), 254-275.
Garba, S., (2011). Stumbling Block for Women Entrepreneurship in Nigeria: How Risk Attitude and Lack of
Capital Mitigates their Need for Business Expansion, European Journal of Economics, Finance and
Administrative Sciences, Vol. 36, pp.38-49.
Galea, N., Powell, A., Loosemore, M., & Chappell, L., (2015). Designing robust and revisable policies for
gender equality: lessons from the Australian construction industry. Construction Management and Economics,
33 (5-6): 375-389.
Gatewood, E.J., Brush, C.G., Carter, N.M., Greene, P.G., & Hart, M.M., (2004). Women entrepreneurs, growth
and implications for the classroom. USA: Coleman Foundation whitepaper series for the USA Association for
Small Business and Entrepreneurship.

Global Entrepreneurship Monitor, (2012). GEM 2011 Global Report. Published online, h
ttp://www.gemconsortium.org.
Haupt, T.C., & Ndimande, J., (2019). A review on why Women-owned construction firms fail in KwaZulu-
Natal. Journal of Physics: Conference Series, 1378, pp. 1-20.
Haxhiu, E., (2015). The Factors Affecting Success and Performance of Women Entrepreneurs in Kosovo,
University of Ljubljana: Faculty of Economics, Masters Thesis.pdf
Hechavarria, D.M., & Ingram, A.E., (2019). Entrepreneurial ecosystem conditions and gendered national-
level entrepreneurial activity: a 14-year panel study of GEM. Small Business  Economics, 53(2), 431-458.
https://doi.org/10.1007/s11187-018-9994-7.
Jaafar, M., Othman, R., & Jalali, A., (2014).Main determinations of female entrepreneurs in the construction
industry in Malaysia. Project Management Journal, 451), 76-86.
Jennings, J. E., & Brush, C.G., (2013). Research on women entrepreneurs: Challenges to (and from) the
broader entrepreneurship literature? The Academy of Management Annals,  71(1), 663-715.
Johnson, Z., & Mathur-Helm, B., (2011). Experiences with queen bees: A South African study exploring the
reluctance of Women executives to promote other Women in the workplace. South African Journal of Business
Management, 424), 47-55.
Kolade, O. 1., & Kehinde, O., (2013). Glass Ceiling and Women Career Advancement: Evidence from Nigerian
Construction Industry. Iranian Journal of Management Studies (DMS), &7), 77-97.
Lombardi, M.R., (2017). Women engineers in construction industry: the feminization possible and gender
discrimination. Cadernos de Pesquisa, 47, 122-146.
Mauchi, F.N., Mutengezanwa, M., & Damiano, D., (2014). Challenges faced by women entrepreneurs: A case
study of Mashonaland Central Province. International Journal of Development and Sustainability, X3), 466—
480.

145| Page



37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

51.

52.

53.

54.

55.

56.

Proceedings of International Conference on Gender Equality and Women Empowerment
8th-9th March, 2022

Mohamad, M., & Bakar, M.S., (2017). Malay women entrepreneurial success: Challenges and barriers.
International Journal of Accounting, Finance and Business. Vol. 2, No. 5, pp.76-84.

Moncaster, A., & Dillon, M., (2018). How gender equality can help fix the construction industry. The
Conversation, https://theconversation.com/how-gender-equality-can-help-fix-the-construction-industry-90413
Muhammed, O.A., & Muhammed A.A., (2021). Correlation between Petroleum Pump Price Volatility and
Selected Building Materials Prices of Construction Projects in Nigeria, 2011 — 2020. Vol. 9 Issue 12. ISSN
2321-8916. December, 2021 DOI No.: 10.24940/theijbm/2021/v9/i12/BM2112-019.

Munyoki, C.K., (2018). Factors influencing the choice of subsector among Women in the construction industry
in Kenya. a case of Nairobi County (Doctoral dissertation, Strathmore University)

Nalitolela, M.N., Kalugila, S.L., Muganyizi, M.B., &Tesha, D.N., (2020). Motivation and Challenges Facing
Employers in Recruiting Professional Women in Building Construction Companies in Dar-Es-Salaam,
Tanzania. International Journal of Engineering and Management Research, e-ISSN, 2250-0758.

Nazifa, N., & Muhammad, S., (2018). Factors affecting Entrepreneurial Intentions in Kabul, Afghanistan,
Journal of Economics and Management Sciences, 1 (1),pp.1-17.

Newburry, W., Belkin, L. Y., & Ansari, P., (2008). Perceived career opportunities from globalization:
globalization capabilities and attitudes towards women in Iran and the US. Journal of International
Business Studies, 39(5), 814-832.

Onuoha, B., (2010) Entrepreneurial Development in Nigeria: An Integrative Perspedive (Second Edition) Port
Harcourt: African Entrepreneurship and Leadership Initiatives.

Pandian, K., & Jesurajan, V., (2011). An empirical investigation on the factors determining the success and
problems faced by women entrepreneurs in Tiruchirapalli district — Tamilnadu. Interdisciplinary Journal of
Contemporary Research in Business, 33), 914-922.

Rafiki, A., & Nasution, F.N., (2019). Business success factors of Muslim women entrepreneurs in Indonesia.
Journal of Enterprising Communities: People and Places in the Global Economy, Vol. 13, No. 5, pp.584-604.
https://doi.org/10.1108/JEC-04-2019-0034.

Ruderman, M.N., Ohlott, P.J., Panzer, K., & King, S.N., (2002). Benefits for multiple roles for managerial
women. Academy of Management Journal, 45(2), 369-386.

Sayah, F., (2022). The role of motivations and skills in developing women entrepreneurship among university
graduates. AFAQ Review of Research and studies. Volume: 05/ No. 01, p 01-18

Sospeter, N.G., (2016). Model for exploring Women entrepreneurial motivation in the Tanzanian construction
industry. Business Management Review, 141), 1-10.

Syed S.A., Moh, F.M.J., & Nor, A.O, (2011). An Empirical Study of Success  Factors of Women
Entrepreneurs in Southern Region in Malaysia, International ~ Journal of Economics and Finance. Vol. 3,
No. 2.

Thaher, L.M., Radieah, N.M., & Wan Norhaniza, W.H., (2021). Factors Affecting Women Micro and Small-Sized
Enterprises’ Success: A Case Study in Jordan. Journal of Asian Finance, Economics and Business Vol 8 No 5
(2021) 0727-0739. Print ISSN: 2288-4637 / Online ISSN 2288-4645, doi:10.13106/jafeb.2021.vol8.n05.0727
Tunji-Olayeni, P.F., Kajimo-Shakantu, K., & Oni, A.A., (2021). Work-Life Experiences of Women in the
Construction Industry: A Case of Women in Lagos Mainland, Nigeria. In JOP Conference Series: Earth and
Environmental Science (Vol. 654, No. 1, p. 012012). IOP Publishing.

Ukonnmi, A., & Afha, E., (2016). Women Entrepreneurship in Nigeria: A Study of Uyo Metropolis, International
Journal of Social Sciences, 10 (4); 92-110.

Welter, F., & Smallbone, D., (2011). The embeddedness of women'’s entrepreneurship in a transition context.
In E. G. Candida Brush, Colette Henry, Anne de Bruin (Eds.), Women entrepreneurs and the global
environment for growth: A research perspective (pp. 96—117). Cheltenham: Edward Elgar.

Wong, S.H., Khor, S.C., & Olanrewaiju, A.A., (2021).Perception Of Male Toward Female’s Performance In
Construction Industry. International Journal of Social Science Research, X1), 75-82.

Wube, M., (2010). Factors Affecting The Performance of Women Enterpreneurs in Micro and Small Enterprises
(The Case of Dessie Town). International Journal of Business and Management Invention, X4), 67—-69.

146 | Page



