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1.BACKGROUND OF THE STUDY 
 Effective educational leader and manager is one who has the ability to develop school’s capacity to enhance 

student learning through motivating teachers, staff and students. School administration that builds school capacity 
through an effective leadership and management styles may influence student through teachers. The school leader 

must have or be able to develop the capacity to work with staff to focus on curriculum, instruction and student 

learning gains (Hardman, 2011). 
 According to Cezmi and Toprak (2014), leadership and management is a concept that is known as an effort 

that directs organizational activities to achieve a common goal. With the ever-changing educational landscape, school 
heads must incorporate a wide range of leadership and management skills and styles in order to direct their school 

organization toward that common goal and a well-directed vision. Leadership style employed by the school 

administrator is complex and plays an integral role in developing the culture in a school (Smith, 2016). It refers to the 
special behaviour of the leaders for motivating a group of employees for realization of a part of the organizational 

goal.  Management style, however, refers to the philosophical mechanism and ability of the managers to influence or 
affect a group in line with securing the goal (Vahedi and Asadi, 2013). 

According to Buckridge and Guest (2007) as cited by Shonubi (2012), effective school heads appear to be 
characterized by the performance of leadership and management task which are positively connected to student 

achievements such as, emphasis on basic subjects, provision of an orderly atmosphere and a learning climate, setting 

instructional strategies, coordination of instructional programmes, supervising and supporting teachers, orientation 
towards educational development, innovation, mission-orientation and dissemination of school’s vision with emphasis 

on student support, assessment and academic reports and thus, the realization of educational goal. Valentine and 
Prater (2011) stated that the principal’s role has become increasingly complex as the nature of society, political 

expectation and schools as organizations have changed. 

In the Philippines, the principal is expected to be both an instructional leader and administrative manager. 
The school head, who may be assisted by assistant school head, shall be both an instructional leader and an 

administrative manager. He/she is a person responsible for administrative and instructional supervision of the school 
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or cluster of schools. This specifies the responsibilities of principals as instructional leaders and administrative 

managers: creating an environment within the school that is conducive to teaching and learning; implementing the 
school curriculum and being accountable for higher learning outcomes; introducing new and innovative models of 

instruction to achieve higher learning outcomes; and encouraging staff development (Republic Act 9155, 2001). 

This study determined the educational leadership and management styles of public elementary school heads 
in different generational cohort as perceived by public elementary school heads and as perceived by public elementary 

school teachers in Bataraza District II.  The effect of educational leadership and management styles of public 
elementary school heads to the level of School-Based Management (SBM) practice was also determined. 

 

2.STATEMENT OF THE PROBLEM 
1. What are the educational management styles of public elementary school heads as perceived by the 

respondents (school heads and teachers) in terms of: 
a. visionary; 

b. consultative; 
c. servant-leadership; and 

d. pacesetting? 

2. What is the level of School-Based Management (SBM) practice of public elementary schools in terms of: 
a. leadership and governance; 

b. curriculum and learning; 
c. accountability and continuous improvement; and  

d. management of resources? 

3. Is there a significant relationship between the educational leadership and management styles of public 
elementary school heads as perceived by the public elementary school teachers and the level of School-Based 

Management (SBM) practice of public elementary schools in  terms of: A. Leadership and Governance;  
B. Curriculum and Learning;  

C. Accountability and Continuous Improvement; and  

D. Management of Resources? 
Scope and Delimitation of the Study 

The study focused only on determining the educational leadership and management styles of public 
elementary school heads and the level of School-Based Management (SBM) practice. 

It was limited only to the important variables which were the demographic profile of public elementary school 
heads and public elementary school teachers, educational leadership and management styles employed by public 

elementary school heads as perceived by themselves and by the public elementary school  teachers and the level of 

School-Based Management (SBM) practice of public elementary schools as indicated in School-based Management 
(SBM) Assessment Tool.  

The School-based Management (SBM) level of practice indicators were limited to the following principles: 
Leadership and Governance; Curriculum and Learning; Accountability and Continuous Improvement; and Management 

of Resources. 

 
4.METHODOLOGY 

Locale of the Study 
 This study covered twenty-one (22) elementary. These schools are under the general supervision of the 

Schools Division Superintendent and under the direct leadership of school heads. 
Research Design 

 Descriptive - correlational research using survey method based on the educational leadership and 

management style and its level of effectiveness to the school performance was employed in the conduct of this study. 
Sampling Procedure 

 All schools with at least two (2) teachers and their school heads were considered in the study.  All the school 
heads served as the respondents, while purposive sampling was used in selecting the teacher-respondents by school. 

Population of the Study 

 A total of twenty-two (22) public elementary school heads and one-hundred twenty-five (125) teachers in the 
public elementary schools were the respondents of the study as shown in the table below. 

 
5.INSTRUMENTATION 

 For survey purposes, a self-formulated questionnaire was used. There were two questionnaires answered by 

two groups of respondents. The first questionnaires were answered by public elementary school heads. Part I asked 
about the profile of the public elementary school heads. Part II constituted the perceptual assessment of their 

leadership and management styles in their respective schools, this part comprised statements that determined the 
leadership styles and management styles which school head employed in their respective schools.  

Data Collection Procedure 
 Prior to actual data gathering, the survey questionnaire was validated and modified by the experts such as 

English critic, Master Teachers and Principals. A pre-test of the survey questionnaire was conducted to three (3) 
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schools. Three (3) public elementary school heads and five (5) public elementary school teachers from each of the 

three (3) schools were asked to answer the prepared instrument to test its reliability and suitability for the chosen 
respondents. The researcher made it a point that those who answered were not be chosen as the respondents of this 

study. 

 The respondents requested to complete the survey questionnaire voluntarily. The completed questionnaires 
were checked for plausibility, integrity and completeness. 

 The gathered data were collated and tabulated for statistical analysis. 
Treatment of Data 

 For the presentation and analysis of the data, the following statistical tools were utilized in solving the 

problems raised in the study. 
 Frequency counts was used to describe the demographic profile of the public elementary school heads and 

teachers. 
 Ranking was done to find out the positional importance of every variable in the different educational 

leadership and management styles and school’s performance based on school performance indicators. 
 Weighted mean was used to determine the level of effectiveness of educational leadership and management 

style in school’s performance based on school performance indicators. 

Pearson Product Moment Correlation was used to find out the relationship of the educational leadership and 
management styles and some demographic characteristics such as age, gender, civil status, length of service and 

educational attainment. Moreover, Pearson r was also utilized to assess the relationship of the educational leadership 
and management styles and the following school performances indicators; Teaching and Learning Development, 

Educational leadership and Human Resource Management Relation, Curriculum and Teaching Strategies, Learning 

environment. 
Meanwhile, t-test was used to analyze the significant difference between assessment of the public elementary 

school heads and the assessment of their teachers in their leadership and management styles as perceived by 
themselves and by the public elementary school teachers. 

The null hypotheses were tested at 0.05 level of significance. 

Statistical package for the social science (SPSS) was used to analyze the data. 
The Pearson  Product Moment Correlation Test was used to find the relationship between variables.  

 
6.RESULT AND DISCUSSION 

Educational Leadership Styles of Public Elementary School Heads as Perceived by Respondents (school 
heads and teachers) in terms of Autocratic Leadership Styles 

In terms of autocratic leadership styles, the mean rating of 3.70 revealed that the statement, school heads 
advocate close supervision and comprehensive control system, reinforced by a hierarchical structure and a narrow 
span of control, ranked the highest which was agreed by the teachers. While school heads rated the statements, 

school heads adopt one-way communication, not consulting with the subordinate, no matter the potential benefit of 
such inputs, in the highest with 3.23 mean rating which school heads described as occasionally practiced. 

On the other hand, the teachers rated the statement, school heads believe that planning is only done by 
school managers/heads and statement, school heads impose policies on threats and punishments to influence 
employee, as undecided with the mean rating of 2.56. While school heads marked the statement, school heads 
assume full responsibility and take full credit for the work, as seldom practiced with the mean rating of 2.18. 

This finding implies that school heads and teachers have hesitation on which they will agree or not in terms of 

autocratic leadership styles.  This mean that school heads don’t practice a leader-centered style of leadership.  
Furthermore, school heads frequently advocate close supervision and a narrow of span of control supported by the 

hierarchical structure of the department.  

 
Educational Leadership Styles of Public Elementary School Heads as Perceived by Respondents (school 

heads and teachers) in terms of Laissez-faire Leadership Styles 
In terms of Laissez-faire leadership style, the statement6, school heads entrust resources and give freedom to 

teachers in maximizing the use of these resources, was agreed by school heads and teachers to place in the top rank 

with the mean of 4.50which described always practiced by school heads and with the mean of 4.16 which agreed by 
teachers. School heads and Teachers agreed that all statements are practiced in school by their school heads. These 

results made Laissez-faire the most frequently practiced leadership style. 
This finding implies that both school heads and teachers agreed that Laissez-faire leadership style is the most 

observed leadership style employed in school. School heads really value the participation of the teachers in all the 

affairs concerning teaching and learning. They also recognized that decision may not be effective if there will be no 
consultation to teachers. Henceforth, they don’t always consider solely their beliefs in creating decisions. Opinions of 

teachers are considered and discussed in the formulation of decisions. 
 

Educational Leadership Styles of Public Elementary School Heads as Perceived by Respondents (school 
heads and teachers) in terms of Democratic Leadership Styles 
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One of the leadership styles which agreeably rated practiced by the teachers and school heads is Democratic 

leadership style. Teachers agree that school heads actively promote the sharing of ideas, so that everyone with 
different levels of expertise and skills is able to put forward his/her views with the mean of 4.07. While, the 

statement, school heads work to use difference among my teachers to form a team that works efficiently and 
progresses through challenges both materials; school heads respect others’ opinion and take them into consideration 
as a final decision is made; and school heads set myself apart by being effective delegators and thus, subordinate 
may have the access for their task assignments, marked first among all statements for school heads with the mean 
rating of 4.50 which described always employed.  

However, teachers rated statement, school heads invent much of my own success by placing it in hands of 
those I supervise, the lowest with the mean rating of 3.43 which agreed by teachers while school heads also rated the 
statement2, school heads explain the decisions to the subordinate and resolve any objective as a group, the lowest 

with the mean rating of 3.60 which described frequently employed. 
These results reveal the overwhelming implication that school heads acknowledge the ideas of the teachers 

and power of teacher to influence the decision-making. 
 

Educational Leadership Styles of Public Elementary School Heads as Perceived by Respondents (school 

heads and teachers) in terms of Transactional Leadership Styles 
For the school heads and teachers, in terms of transactional leadership style, statement, school heads are 

happy to work within the existing system and constraints, they operate from within the boundaries to achieve the 
goals of the organization and they believe that subordinates should simply follow directives and instructions, rated the 

highest with the mean rating of 4.20 (school heads) and 3.80 (teachers).  

Meanwhile, with regards to statements, school heads discourage employees to act creatively or think for 
themselves since independent thoughts and risky actions are frowned upon, the teachers are undecided with the 

mean of 2.98 and school heads said they occasionally employed it with the mean rating of 3.00.  
These findings mean that school heads and teachers saw that school heads are satisfied with the existing 

system of their department and they believe that obedience to the directives and instructions can make them achieve 

the goal of the organization. 
 

Educational Leadership Styles of Public Elementary School Heads as Perceived by Respondents (school 
heads and teachers) in terms of Transformational Leadership Styles 

With regards to transformational leadership style, the highest among all statements for teachers are the 
statement, school heads make deliberate efforts to solicit new ideas from team members, and also uses their insight 
in making decisions, with the mean of 4.02 which teachers agreed. Meanwhile, school heads rated the statement, 

school heads are willing to adapt to new situation and seek creative way to respond to the dynamic teaching-learning 
environment, the highest among all statements with the mean of 4.50 which described always employed 

 However, the lowest in the list was earned by the statement, school heads seek inputs from the team to 
make risky decisions that facilitate growth with the mean rating of 3.80 which described frequently employed by 

school heads and with the mean rating of 3.77 which teachers agreed. They also agreed to statements related to 

transformational leadership styles.  
This implies that school heads and teachers set school heads as leaders who practiced transformational 

leadership. They are able to inspire and motivate followers. It is a leadership style that infuses individuals with 
energy, motivation, and morality. 

 
Educational Management Styles of Public Elementary School Heads as Perceived by Respondents 

(School heads and Teachers) 

 Result shows the mean distribution of educational management styles of public elementary school head as 
perceived by respondents (School heads and teachers). 

 According to the school heads, the management style that is ranked the most frequently employed in schools 
is the Servant-leadership with the mean of 4.22 while for teachers, visionary management styles and consultative 

management styles rated the most employed management styles with the mean of 3.92. Moreover, school heads 

agreed that visionary management styles placed second with the mean of 3.98 while teacher perceived servant 
management style as a second most employed management style with the mean of 3.89. 

Furthermore, consultative management style was rated by the school heads as the third in the list with the 
mean of 4.14, which was described frequently employed, while pacesetting was perceived by the teachers third with 

the mean of 3.80, described as agreed. School heads placed Pacesetting management style fourth in the rank with 

the mean score of 3.98 which school heads described as frequently employed. 
This result implies that management styles are perceived important to run an organization like school. School 

heads and teachers recognize the fact that administrators value each management styles by employing them in 
schools. 

 
Educational Management Styles of Public Elementary School Heads as Perceived by Respondents 

(School heads and Teachers) in terms of Visionary Management Style 
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School heads rated statement entrust teachers to handle the details of their day-to-day activities, and are 

always open to listen to teachers’ ideas and willing to change school heads’ plan if a great idea is presented, the 
highest with the mean of 4.50, which was described frequently practiced.  Meanwhile, teachers rated the statement 1, 

school heads focus on conveying the overall vision of our Department, the highest among all management styles with 

the 4.07 which teachers agreed. 
On the other hand, the statement, school heads give their subordinates a great sense of autonomy, was rated 

by the school heads and teachers the lowest with the mean of 3.80 (school heads) which described frequently 
practiced and 3.70 (teachers) which teachers agreed. 

This result means that teachers were assisted in their teaching affair yet autonomy is still respected by the 

school heads. Though it ranked the lowest, it was still agreed by the teachers that was employed as school heads’ 
management style and therefore teachers clearly saw the efforts of school heads in giving autonomy in each of their 

subordinate. This result also implies that school heads also acknowledged the importance of the visionary 
management as they practice it frequently. This sense of cooperation both exercise by school heads and teachers 

were indications of the better relationship. 
 

Educational Management Styles of Public Elementary School Heads as Perceived by Respondents 

(School heads and Teachers) in terms of Consultative Management Style 
 As perceived by the school heads, in terms of consultative management styles, statement, school heads 
entrust their subordinates with a lot of responsibility and real work which let them to reach their full potential, was 
rated the highest with the mean of 4.50, which was described as always practiced. While teachers, in terms of 

consultative management styles, rated the statements 2 and 4, school heads impose an open-door policy where 
teachers can drop in on his/her office anytime for consultation; and Consult my subordinates in times that our school 
faces problems, the highest in the list with the mean of 4.02. 

However, the statement, school heads always in my office whenever my subordinates ask things related to 
work or personal concerns, was rated by school heads and teachers the lowest with the mean of 3.80 (school heads) 

which described frequently practiced and 3.84 (teachers) which teachers agreed. Moreover, teachers also rated the 

statement, school heads are comfortable allowing their subordinates and shift them as a leader to oversee the 
majority of everyday responsibility, the lowest with the mean of 3.84 (teachers) which teachers agreed. 

 This result implies that school heads maximized the potential of their subordinate by entrusting responsibility 
to them. School heads also admitted that they can’t always attend to subordinates queries related to work or personal 

concerns due to their other managerial functions.  
 

Educational Management Styles of Public Elementary School Heads as Perceived by Respondents 

(School heads and Teachers) in terms of Servant-Leadership Management Style 
 School heads and teachers perceived that the highest among all statements related to Servant-leadership 

management styles were the statements, school heads always value coaching, training and mentoring as important 
factors to the development of their subordinate; and school heads send their subordinates to trainings, seminars or 
workshops held by our Department and support them to re-echo their learning with the mean of 4.50 (school heads) 

described as always practiced and with the mean of 4.02 (teachers) which teachers agreed. 
However, both of the two groups of respondents perceived that the lowest rated statement was, school heads 

spend time to coach my subordinates whenever we have program and project in school, with the mean of 3.80, which 
was described as always practiced by school heads and 3.76 which teachers agreed. 

It implies that school heads were concern on the professional growth and development of their teachers by 
sending teachers to seminars, workshop and other capability building program. Furthermore, this affirmation from the 

teachers solidifies that school heads really take significant step to satisfy their teachers. 

 
Educational Management Styles of Public Elementary School Heads as Perceived by Respondents 

(School heads and Teachers) in terms of Pacesetting Management Style 
 In terms of Pacesetting management style, school heads rated the statements, school heads set high or hard 
to reach standard in an effort to drive my subordinate to achieve new bests and hit bigger goal; and school heads 
focus on the end result more than the way the results are achieved, the highest with the mean of 4.30 which 
described as frequently practiced. Meanwhile, teachers rated the statement, school heads believe that whenever I set 
standards, there’s a greater chance of productivity and healthy sense of competition and accomplishment, the highest 
with the mean 3.88 which teachers agreed. 

On the other hand, the statements, school heads ensure every time that my subordinates are motivated 
enough to try to match my pace, were rated by the school heads the lowest with the mean of 3.70 which described 
as frequently practiced. While, teachers placed the statement, school heads set high or hard to reach standard in an 
effort to drive my subordinate to achieve new bests and hit bigger goal, in the lowest rank with the 3.66 which 
teachers agreed. 

Hence, this implies that teachers projected school heads as pacesetting leaders who push themselves and 
members of the team to achieve levels never achieved before. School heads, in response, believed that setting high 

standard may push their subordinate to achieve bigger goals. 
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School-Based Management Practice of Public Elementary Schools. 
 Study shows the level of School-Based Management (SBM) practice of Public Elementary Schools in terms of 

Leadership and Governance, Curriculum and Learning, Accountability and Continuous Improvement and Management 

of Resources. 
 The results show that the all principles such as Leadership and Governance, Curriculum and Learning, 

Accountability and Continuous Improvement and Management of Resources are rated within the range of 0.50 – 1.50 
which described that evidences indicate beginning structures and mechanisms are in place to demonstrate ACCESs. 
Furthermore, the highest principle among the four was the Learning and Governance with the mean rating of 1.33, 

followed by the two principles, Curriculum and Learning and Management of Resources, which rated with the mean 
rating of 1.27. And the principle which ranked the lowest was Accountability and Continuous Improvement with the 

mean rating of 1.26. 
This further implies that all principles are being given equal attention and importance by school heads. They 

are entirely considering all aspects of teaching-learning. However, earning Leadership and Governance the top spot 
indicates that the efforts of school heads were appreciated and recognized. These efforts were seen to have a 

contribution in order to promote balance and effective governance. 

 
School-Based Management Practice of Public Elementary Schools in the District of Bataraza IIin terms 

of Leadership and Governance 
Majority of the statements are within the range of 0.50 -1.50 which describes that evidences indicate 

beginning structures and mechanisms are in place to demonstrate ACCESs. However, the highest among all 

statements was the statement 7, decisions are consistently based on valued and respected information sources and 
processes that adhere tovision, direction, and aspirations of the community, with the mean of 1.53 which describe 

evidences that indicate planned practices and procedures are fully implemented and aligned to ACCESs.And the 
lowest statement rated was the statement 6, governance practices facilitate regular information and feedback sharing 
on the progress of the education development program with the mean of 1.16 which describe that evidence indicates 

beginning structures and mechanism are in place to demonstrate ACCESs. 
These result shows that decisions are giving priority to consider visions, directions, and aspirations of the 

community. Community is always a primordial consideration before making an important decision.  
 

School-Based Management Practice of Public Elementary Schools in the District of Bataraza IIin terms 
of Curriculum and Learning   

In terms of curriculum and learning, most statements are within the range of 0.50-1.50 which describes that 

evidences indicate beginning structures and mechanisms are in place to demonstrate ACCESs. On the other hand, the 
statement 5, methods and resources are learner and community-friendly, enjoyable, safe, inclusive, accessible, and 
aimed at developing self-directed learners, rated the highest with the mean of 1.71, which describes evidences 
indicate planned practices and procedures are fully implemented and aligned to ACCESs. The statement that was 

rated the lowest was statement 7, learning managers and facilitators (teachers, administrators, and community 
members) nurture values and environments that are protective of all children, inclusive of all children, and 
demonstrate behaviors consistent to the organization’s vision, mission, and goals, with the mean of 1.05which 

describe that evidence indicates beginning structures and mechanism are in place to demonstrate ACCESs. 
These results disclose that school heads still value the importance of environment for the learning of every 

child. School heads’ priority in making an effective teaching-learning is to build a conducive teaching-learning 
environment which is quality, responsive, inclusive and culturally-based learning ground. 

Thereupon, according to the SBM guidelines, the curriculum should provide for the development needs of all 

types of learners of the school community. It should be localized to make it more meaningful to the learners and 
applicable to life in the community. It should encourage representative groups of school and community stakeholders 

to develop the methods and materials for developing creative thinking and problem solving. 
 

School-Based Management Practice of Public Elementary Schools in terms of Accountability and 

Continuous Improvement   
For the SBM validators, evidences for accountability and continuous improvement indicate beginning 

structures and mechanisms are in place to demonstrate ACCESs in which most of the statements are rated within the 
range of 0.50-1.50. On the other hand, statement 1,roles and responsibilities of accountable person/s and collective 
body/ies are clearly defined and agreed upon by community stakeholders, was rated the highest with the mean of 

1.49 which means evidences indicate beginning structures and mechanisms are in place to demonstrate ACCESs while 
statement 2, achievement of goals is recognized based on a collaboratively developed performance accountability 
system; gaps are addressed through appropriate action, was rated the lowest with the mean of 1.10 which describe 
evidences indicate beginning structures and mechanisms are in place to demonstrate ACCESs.  

This result means that though roles and responsibilities are clearly laid down and discussed in community, 
gaps are still not recognized to be addressed by certain actions. Although, this principle expects school to have clearly 
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defined and agreed upon roles and responsibilities of accountable person/s and collective body/ies, schools are still in 

their first step to recognize the gaps that hinders learning. 
 

School-Based Management Practice of Public Elementary Schools terms of Management of Resources 

Management of resources are mostly composed of statements within the range of 0.50-1.50 which describe 
that evidence indicate beginning structures and mechanisms are in place to demonstrate ACCESs. The highest in the 

rank was statement 4, regular monitoring, evaluation, and reporting processes of resource management are 
collaboratively developed and jointly implemented by the learning managers, facilitators, and community 
stakeholders, with the mean of 1.56 which describe that the evidences indicate planned practices and procedures are 

fully implemented and aligned to ACCESs. However, the statement 2, there is a regular dialogue for planning and 
resource programming that is accessible and inclusive, to continuously engages stakeholders and supports the 
implementation of community education plans, was rated the lowest in the rank with the mean rating of 1.03 which 
described that evidence indicates beginning structures and mechanism are in place to demonstrate ACCESs. 

This means that school heads strengthened resource management and they recognized the participation of 
the learning managers, facilitators and stakeholders as a vital agent of an effective education which responds toward 

the mandate of the SBM guideline that regular resources inventory is expected to be collaboratively undertaken by 

learning managers, learning facilitators, and community stakeholders as basis for resources allocation and 
mobilization. 

 
Relationship between the Perceived Educational Leadership Styles of Public Elementary School Heads 

and their Demographic Profile 

 Study shows the relationship of the demographic profiles of the school heads in terms of age, gender, civil 
status, generational cohort, length of service, educational attainment and training attended related to leadership and 

management; and their educational leadership styles. 
As reflected in the table, none of the profile of the school heads significantly correlates with the Educational 

leadership styles as evidenced of their computed p-value which are greater than 0.05 level of significance; thus, the 

null hypothesis was accepted that there is no significant relationship between the demographic profiles and their 
educational leadership styles as perceived by themselves.  

This implies that the demographic profile of the school heads such as age, gender, civil status, generational 
cohort, length of service, educational attainment and training attended related to leadership and management are not 

associated to the educational leadership styles they employed in their respective schools. Furthermore, the profile of 
the school heads does not determine the educational leadership style they will use to run the organization. 

 

Relationship between the Perceived Educational Management Styles of Public Elementary School Heads 
and their Demographic Profile 

Result shows, none of the profile of the school heads as perceived by themselves significantly correlates with 
the Educational management styles as evidenced of their computed p-value which are greater than 0.05 level of 

significance; thus, the null hypothesis was accepted that there is no significant relationship between the demographic 

profile and their educational management styles.  
This reveals that the demographic profile of the school heads such as age, gender, civil status, generational 

cohort, length of service, educational attainment and training attended related to leadership and management are not 
associated to the educational management styles they employed in their respective schools. 

 
Difference between the Perceived Educational Leadership Styles of Public Elementary School Heads and 

by Public Elementary School Teachers 

The study further illustrates that hypothesis was rejected in majority of the educational leadership styles such 
as laissez-faire, autocratic, democratic and transformational leadership style which means that there is significant 

differences in majority of the educational leadership styles as perceived by Public Elementary School Heads and Public 
Elementary School Teachers at 0.05 level of significance. Moreover, autocratic leadership style and democratic 

leadership style were rejected at 0.01 level of significance. 

Meanwhile, there is no significant difference only in terms of transactional leadership style with the p-value of 
.401 which is greater than 0.05 level of significance.  

It can be gleaned that perceptions of school heads and teachers on the educational leadership styles 
employed in the school vary. Thus, teachers have different perspective with regards to what educational leadership 

styles their school heads utilized. 

 
Difference between the Perceived Educational Management Styles of Public Elementary School Heads 

and by Public Elementary School Teachers 
  It can be visualized from the table that hypothesis was rejected in educational management styles such as 

visionary management style with the p-value of .028 and servant-leadership management style with the p-value of .006 
which means that there is significant differences between visionary and servant-leadership management as perceived 



European Journal of Humanities and Educational Advancements (EJHEA) 
__________________________________________________________________________ 

42 | P a g e  

by public elementary school heads and public elementary school teachers at 0.05 level of significance. However, 

servant-leadership management style was rejected at 0.01 level of significance. 
Meanwhile, there is no significant difference in terms of consultative style with the p-value of .057 and 

pacesetting style with the p-value of .408 which is greater than 0.05 level of significance as perceived by public 

elementary school heads and public elementary school teachers.  
 

Relationship between the Perceived Educational Leadership Styles of Public Elementary School Heads 
and their Educational Management Styles in terms of Visionary Management Style  

 Result shows the relationship between the perceived educational leadership styles of Public Elementary 

School Heads and their educational management styles in terms of visionary management style  
 Based from the study, the educational leadership styles that significantly correlates with the visionary 

management style are transformational with the computed p-value of .012 at 0.05 level of significance  and, laissez-
faire with the computed p-value of .000 and democratic with the computed p-value of .002 at 0.01 level of 

significance; hence, the null hypothesis was rejected which means that there is significant relationship between 
visionary, democratic and transformational educational leadership styles; and visionary management styles. 

 Thus, the results show that as the school heads practice visionary management style, they are also becoming 

laissez-faire, democratic and transformational leaders.  
On the other hand, visionary management style did not significantly correlate with autocratic leadership style 

as shown by the computed p-value of .100 and transactional leadership style with the computed p-value of .106 at 
0.05 level of significance. 

 

Relationship between the Perceived Educational Leadership Styles of Public Elementary School Heads 
and their Educational Management Styles in terms of Consultative Management Style  

The result further illustrates that the null hypothesis was rejected in terms democratic leadership style with 
the computer p-value of .000 and transformational leadership style with the computer p-value of .009 at 0.01 level of 

significance. On the other hand, it is apparent that laissez-faire leadership style, autocratic leadership style and 

transactional leadership style are not associated with the consultative management style which is within p-value at 
0.05 level of significance. 

These findings show that there is a significant relationship between democratic leadership style and 
transformational leadership style; and consultative management style. Thus, school heads who practice consultative 

management are also practicing democratic and transformational leadership.  
As defined by Ismail et al. (2010), consultative management style is broadly seen as referring to manager 

who always requests the opinions and ideas of their followers in establishing goals and task assignments. In a 

management model, the ability of leaders to properly implement consultative styles (i.e., appreciation of followers’ 
opinions and ideas in goal settings and task assignments) in planning and administering organizational functions may 

directly increase job satisfaction. This characteristics suit the behaviour of a democratic and transformational leader. 
 

Relationship between the Perceived Educational Leadership Styles of Public Elementary School Heads 

and their Educational Management Styles  in terms of Servant-leadership Management Style  
The result further illustrates that the null hypothesis was rejected in terms democratic leadership style with 

the computed p-value of .004, and transformational leadership style with the computed p-value of .002 which are less 
than the 0.01 level of significance while transactional leadership with the computer p-value of .013 which is less than 

the 0.05 level of significance; thus, there is significant relationship between democratic, transactional and 
transformational leadership styles; and servant-leadership management style.  

This result reveals that school heads who employ servant-leadership as their management style are also 

employing democratic, transactional and transformational leadership styles. 
 Noticeably, there are no significant relationships in terms of laissez-faire leadership style with the computed 

p-value of .140 and autocratic leadership style with the computed p-value of .594; hence, they are not associated 
with the servant-leadership management style within p-value at 0.05 level of significance. 

 

Relationship between the Perceived  Educational Leadership Styles of Public Elementary School Heads 
and their Educational Management Styles  in terms of Pacesetting Management Style  

As shown in the result of the study, majority of the leadership styles are associated to pacesetting 
management style such as laissez-faire leadership style with the computed p-value of .013, democratic leadership 

style with the computed p-value of .049 and transactional leadership style with the computed p-value of .025 at 0.05 

level of significance while autocratic leadership style was rejected with the computed p-value of .008 at 0.01 level of 
significance. 

Transformational leadership style is the only leadership style which is not associated to pacesetting 
management style with the computed p-value of .148 at 0.05 level of significance;  

Hence, the result further shows that being transformational leader doesn’t mean a school head is also a 
pacesetting manager who sets high or hard to reach standards in an effort to drive your team to achieve new bests 

and hit bigger goals (McDermott, 2019). 
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Relationship between the Educational Leadership Styles of Public Elementary School Heads as 

Perceived by Public Elementary School Heads and the Level of School-Based Management (SBM) in 

terms of Leadership and Governance 
Based from the finding of the study, none of the educational leadership styles significantly correlate with the 

level of school-based management (SBM) in terms of leadership and governance in which all educational leadership 
styles are within the p-value at 0.05 level of significance. 

Therefore, this finding implies that educational leadership styles are not associated to the level of SBM 

practice in terms of leadership and governance. The level of practice in terms of leadership and governance may not 
depend solely on what leadership style a school head may employ in his/her respective school. 

 
Relationship between the Educational Leadership Styles of Public Elementary School Heads as 

Perceived by Public Elementary School Teachers and the Level of School-Based Management (SBM) in 
terms of Curriculum and Learning 

Result shows the relationship between the educational leadership styles of public elementary school heads as 

perceived by public elementary school teachers and the level of school-based management (SBM) in terms of 
curriculum and learning. 

The table further illustrates that the level of school-based management (SBM) in terms of curriculum and 
learning does not influence the educational leadership styles in which means all educational leadership styles are 

within the p-value at 0.05 level of significance. 

Thus, this finding implies that there is no significant relationship between educational leadership styles and 
level of practice in terms of curriculum and learning. It can be gleaned from the result that the level of practice in 

terms of curriculum and learning may not be affected solely by the leadership style a school head may practice in 
his/her respective school. 

 

Relationship between the Educational Leadership Styles of Public Elementary School Heads as 
Perceived by Public Elementary School Teachers and the Level of School-Based Management (SBM) in 

terms of Accountability and Continuous Improvement 
It can be seen from the result that none of the educational leadership styles is associated to the level of 

school-based management (SBM) in terms of accountability and continuous improvement. All educational leadership 
styles fall within the p-value at 0.05 level of significance; thus, there is no significant relationship between educational 

leadership styles and level of practice in terms of accountability and continuous improvement.  

The finding implies that educational leadership styles don’t affect the level of practice of SBM in terms of 
accountability and continuous improvement. Hence, regardless of what leadership style a school head practice in 

school, the school may gain good rating in SBM in terms of accountability and continuous improvement. 
 

Relationship between the Educational Leadership Styles of Public Elementary School Heads as 

Perceived by Public Elementary School Teachers and the Level of School-Based Management (SBM) in 
terms of Management of Resources 

The level of school-based management (SBM) practice in terms of management of resources didn’t 
significantly correlate with the educational leadership styles; since the null hypothesis is accepted with the p-value 

that fall within 0.05 level of significance. Therefore, there is no significant relationship between educational leadership 
styles and level of practice in terms of management of resources.  

It shows that level of SBM practice in terms of management of resources doesn’t depend on the educational 

leadership styles employed by the school heads. School heads have freedom to select which educational leadership 
he/she’ll use in which it may also yield the same result. 

 
Relationship between the Educational Management Styles of Public Elementary School Heads as 

Perceived by Public Elementary School Teachers and the Level of School-Based Management (SBM) in 

terms of Leadership and Governance 
This further illustrates that the level of school-based management (SBM) in terms of leadership and 

governance are not associated to the educational management styles which means all educational management styles 
are within the p-value at 0.05 level of significance; thus, there is no significant relationship between educational 

management styles and level of practice in terms of leadership and governance.  

Through the result, it can be gleaned that the level of practice in terms of leadership and governance may not 
be derived solely by the leadership style of a school head utilized as a manager.  

 
Relationship between the Educational Management Styles of Public Elementary School Heads as 

Perceived by Public Elementary School Teachers and the Level of School-Based Management (SBM) in 
terms of Curriculum and Learning 



European Journal of Humanities and Educational Advancements (EJHEA) 
__________________________________________________________________________ 

44 | P a g e  

This shows that none of the educational management styles is associated to the level of SBM practice in 

terms of curriculum and learning as manifested by their computed p-value which are within the critical value at 0.05 
level of significance.  

It can be gleaned through this finding that the level of practice in terms of curriculum and learning is not 

rated through the educational management styles used by school heads.  
 

Relationship between the Educational Management Styles of Public Elementary School Heads as 
Perceived by Public Elementary School Teachers and the Level of School-Based Management (SBM) in 

terms of Accountability and Continuous Improvement 

This shows that none of the educational management styles didn’t significantly correlate with the level of SBM 
practice in terms of accountability and continuous improvement as evidenced by its computed p-value which are 

within the critical value at 0.05 level of significance. Hence, there is no significant relationship between educational 
management styles and the level of school-based management (SBM) in terms of accountability and continuous 

improvement.  
This result implies that the principal should not depend so much on his/her management ability but instead 

become more accountable to the local community, and in turn, schools tend to be more open minded, more 

responsive to parents, more in touch with community concerns, and become much closer, develop cooperative 
working relationships between staff, parents, and students (Bandur, 2013). 

 
Relationship between the Educational Management Styles of Public Elementary School Heads as 

Perceived by Public Elementary School Teachers and the Level of School-Based Management (SBM) in 

terms of Management of Resources 
The level of school-based management (SBM) in terms of management of resources didn’t significantly 

correlate with the educational management styles in which it means that all educational management styles are 
within the p-value at 0.05 level of significance; thus, there is no significant relationship between educational 

management styles and level of practice in terms of management of resources.  

It can be gleaned from the result that the level of SBM practice in terms of management of resources may not 
be derived solely by the management style a school head utilized as a manager.  

 
7.CONCLUSION 

In consideration of the significant findings of the study, the following conclusions were drawn: 
1. The educational leadership style most frequently used by the school heads as perceived by the respondents 

(school heads and teachers) is Laissez-faire. 

2. Public elementary school heads  and teachers perceived that school heads used all educational management 
styles. 

3. The School-Based Management level of practice of all principles such as leadership and governance, curriculum 
and learning, accountability and continuous improvement; and management of resources indicate beginning 

structures and mechanism are in place to demonstrate ACCESs.  

4. There is no significant relationship between the perceived educational leadership and management styles of 
public elementary school heads and their demographic profile in terms of: age, gender, civil status, generational 

cohort, length of service, educational attainment and trainings attended related to leadership and management. 
5. Majority of the educational leadership styles as perceived by public elementary school heads and by public 

elementary school teachers have significant difference in terms of laissez-faire, autocratic, democratic and 
transformational leadership. Educational management styles such as visionary management style and servant-

leadership management style are differently perceived by school heads and teachers. 

6. There is significant relationship between visionaryleadership styles, democraticleadership styles and 
transformational leadership styles; and visionary management styles. Also, there issignificant relationship between 

democratic leadership style and transformational leadership style; and consultative management style. There is 
significant relationship between democraticleadership styles, transactionalleadership styles and transformational 

leadership styles; and servant-leadership management style. Leadership styles are also affected by the 

pacesetting management style. 
7. There is no significant relationship between the educational leadership and management styles of public 

elementary school heads as perceived by the public elementary school teachers and the level of School-Based 
Management (SBM) practice of public elementary schools  in terms of: Leadership and Governance; Curriculum 

and Learning; Accountability and Continuous Improvement; and Management of Resources. 

 
8.RECOMMENDATION 

 For the Department of Education  
1. should conduct seminars/trainings and other capacity‐buildings related to educational leadership and 

management which prioritize skills upgrading of key planning, management and budgeting personnel including 

school heads for improved support to schools. 
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2. should ensure that seminars/trainings and other capacity‐buildings should strive to be regular, 

systematicandmatchtheneedsofdifferentkindofschoolsincludingurban,rural,public,privateandmulti‐gradeprimarysch

ools. 

3. Should intensify the development of schools by providing appropriate rewards for those which have improved 
their level of practice. DepEd should also encourage individual schools through better orientation and monitoring 

of SBM level of practice. 
4. should implement SBM Advocacy Programs such as School-based Management Development Program (SBMDP) 

which will upgrade the school heads’ ability in leading and managing school and which will improve their level of 

SBM practice. 
 

BIBLIOGRAPHY 
A. BOOKS 

1. ANGELES, E. P. (2010). ―Leadership-Key element in Organizational Management. The modern Teacher Vol 59. 

http://iosrjournal.org/iosr-jbm/papers/vol18-issue8/Version-4/k18080804106126 accessed on February 
02,2019 5:06 p.m) 

2. BLANCHARD, K. (2011). What, exactly, is servant leadership? Retrieved, from 
http://howwelead.org/category/servant-leadership/ Bluedorn, A. C. (1982). 11:45 a.m 

3. BUCKRIDGE, M. AND GUEST R. (2007). A conversation about pedagogical response to increased diversity in 
university classrooms. Higher Education Research and Development. Retrived from 

http://repository.up.ac.za/bitstream/handle/2263/28340/complete.pdf?sequence=10 on June 30, 2019 at 

5:13 p.m. 
4. CEZMI SAVAS, A. AND TOPRAK, M. (2014). Mediation effect of schools’ psychological climate on relationship 

between principals’ leadership style and organizational commitment. Retrieved from 
http://selu.usask.ca/document/research-and-publications/srrj/SRRJ-1-1-Smith.pdf on June 22, 2019 at 12:54 

p.m 

5. CHERRY, K. (2015). What is Autocratic Leadership? Retrieved from 
http://psychology.about.com/od/leadership/f/autocratic-leadership.htm on January 29, 2019 

6. COTTON, K (2012) School-Based Management (SBM). Retrieved from 
https://educationnorthwest.org/sites/default/files/School-BasedManagement.pdf 11:36 p.m 

7. DAGGETT, B. ED. D (2014). Addressing Current and Future Challenges in Education‖ International Center for 
Leadership in Education June 

http://www.leadered.com/pdf/2014MSC_AddressingCurrentAndFutureChallenges.pdf Accessed on January 30, 

2019 9:36 p.m 
8. DOZIER, T. (2011). Turning good teachers into great teachers. In in E. B. Hilty (Ed.), Teacher leadership: The 

―new‖ foundation of teacher education (pp. 175-180). NY:Peter Lang Publishing, Inc. 
9. ILAC, E. D. (2011). What makes a Filipino leader‖ October 2011 In book: Workplace wisdom; edition: First 

chapter, Section 2 leadership in the Philippine, Publisher: Rex Publishing Editors Ma. Regina M. Hechanova, 

Mendiola Teng Calleja, pp 33-35) 
10. JOHANSSON, M. T. (2019). Why managing generation Z is easier than you think. Retrieved from 

http://www.keypersonofinfluence.com/why-managing-generation-z-is-easier-than-you-think on June 24, 2019 
at 9:57 p.m 

11. KURLAND, H., PERETZ, H., AND HERTZ-LAZAROWITZ, R. (2010). Leadership style and organizational 

learning: the mediate effect of school vision. Retrieved from http://selu.usask.ca/document/research-and-
publications/srrj/SRRJ-1-1-Smith.pdf on June 22, 2019 at 12:54 p.m 

12. LAYTON, D. (2015). Perceptions of Millenial Teachers’ Commitment to Teaching as a Career. Retrieved from 
http://www.semanticscholar.org/paper/Perception-of-Millenial-Teachers’-Commitment-to-a-

Layton/dbb82c19ccc09e5e50a75fb8fd7c7829ef5de83 on June 30, 2019 at 4:15 p.m  
13. MAGNUSON, D. S., AND ALEXANDER, L. S. (2008). Work with me: A new lens on leading the 

multigenerational workforce. Minneapolis, MN: Personnel Decisions International. Retrieved from 

http://scholarworks.uark.edu/cgi/viewcontent.cgi?referer=http://www.google.com.ph/&httpsredir=1&article=
2201&context=etd on June 24, 2019 at 9:24 p.m  

14. MASLOW, A. H. (1971). A theory of Human Motivation. Retrieved from 
http://www.semanticscholar.org/paper/Perception-of-Millenial-Teachers’-Commitment-to-a-

Layton/dbb82c19ccc09e5e50a75fb8fd7c7829ef5de83 on June 30, 2019 at 4:15 p.m  

15. MCDERMOTT, A. (2019). The top 4 Management styles: which ones are most effective. Retrieved from 
http://www.workzone.com/blog/management_style/ accessed on august 11, 2019 at 9:54 a.m. 

16. NICHOLAS, S. (2009). Leadership Style Preference of Gen X and Y. Retrieved from 
http://www.ukessays.com/essays/management/comparison-of-generation-x-and-generation-y-management-

essay.php#citethis on June 24, 2019 at 9:15 p.m  
17. PONT, BEATRIZ., et al.  (2009). Improving School Leadership‖ Volume 1: Policy and Practices, OECD 

Publishing, http://www.oecd.org/education/school/44374889.pdf accessed on january 30, 2019 8:46 p.m) 

http://iosrjournal.org/iosr-jbm/papers/vol18-issue8/Version-4/k18080804106126%20accessed%20on%20February%2002,2019
http://iosrjournal.org/iosr-jbm/papers/vol18-issue8/Version-4/k18080804106126%20accessed%20on%20February%2002,2019
http://repository.up.ac.za/bitstream/handle/2263/28340/complete.pdf?sequence=10
ttp://selu.usask.ca/document/research-and-p
http://psychology.about.com/od/leadership/f/autocratic-leadership.htm%20on%20January%2029
https://educationnorthwest.org/sites/default/files/School-BasedManagement.pdf%2011:36
http://www.leadered.com/pdf/2014MSC_AddressingCurrentAndFutureChallenges.pdf%20Accessed%20on%20January%2030
http://www.keypersonofinfluence.com/why-managing-generation-z-is-easier-than-you-think%20on%20June%2024
ttp://selu.usask.ca/document/research-and-p
ttp://selu.usask.ca/document/research-and-p
http://www.semanticscholar.org/paper/Perception-of-
http://scholarworks.uark.edu/cgi/viewcontent.cgi?referer=http://www.google.com.ph/&httpsredir=1&article=2201&context=etd
http://scholarworks.uark.edu/cgi/viewcontent.cgi?referer=http://www.google.com.ph/&httpsredir=1&article=2201&context=etd
http://www.semanticscholar.org/paper/Perception-of-
http://www.workzone.com/blog/management_style/
http://www.ukessays.com/essays/management/comparison-of-generation-x-and-generation-y-management-essay.php#citethis
http://www.ukessays.com/essays/management/comparison-of-generation-x-and-generation-y-management-essay.php#citethis
http://www.oecd.org/education/school/44374889.pdf%20accessed%20on%20january%2030


European Journal of Humanities and Educational Advancements (EJHEA) 
__________________________________________________________________________ 

46 | P a g e  

18. REPUBLIC ACT NO. 9155 (2001). An act instituting a framework of governance for basic education, 

establishing authority and accountability, renaming the Department of Education, Culture and Sports as 
Department of Education and for other purposes. Retrieved on January 31, 2019 from 

http://www.lawphil.net/statutes/repacts/ra2001/ra9155_2001.html 

19. RHATIGAN, C. (2016). An In-depth look at Six Different Management Style. Retrieved from 
http://www.google.com.ph/amp/s/www.tinypulse.com/blog/six_management_styles%3fus_amp=true 

accessed on august 21, 2019 at 3:34 p.m. 
20. SMITH, B.  S. (2016). The Role of Leadership Style in Creating a Great School. Retrieved from 

http://selu.usask.ca/document/research-and-publications/srrj/SRRJ-1-1-Smith.pdf on June 22, 2019 at 12:54 

p.m 
21. SUTHERLAND, I., AND BROOKS, J. (2013). School    leadership   in    the Philippine: Historical, cultural and 

policy dynamics.Retrieved on 
http://www.researchgate.net/publication/288745230_School_leadership_in_the_Philippine_Historical_cultural

_and_policy_dynamics 
22. VALENTINE, J. AND PRATER, M. (2011). Instructional, transformational, and managerial leadership and 

student achievement. Retrieved from http://selu.usask.ca/document/research-and-publications/srrj/SRRJ-1-1-

Smith.pdf on June 22, 2019 at 01:19 p.m 
23. WELSH, M. AND BRAZINA, P. (2010). Gen Y Anatomy Lesson: They’re Not Alien, Just Different. La Salle 

University School of Business, Fall (2009), 1-6. Retrieved from http://lib.post.ca.gov/lib-
document/cc/Class52/52-Arakawa.pdf on June 24, 2019 at 9:40 p.m.  

B. PUBLISHED MATERIALS/JOURNALS/PERIODICALS 

1. ABRAMS, J., & VON FRANK, V. A. (2014). The multigenerational workplace: Communicate, collaborate, & 
create community.Thousand Oaks, CA:Corwin.Retrievedfrom 

http://scholarworks.uark.edu/cgi/viewcontent.cgi?referer=http://www.google.com.ph/&httpsredir=1&article=
2201&context=etd on June 24, 2019 at 7:26 p.m. 

2. ALEGADO, P. E.  (2018). The challenges of teacher   leadership in thehilippines as experienced and perceived 

by teachers‖ International Journal of Education and Research Vol. 6 No. 6 June 2018 
http://ijern.com/journal/2018/june-2018.com  Accessed on: January 29, 2019 10:04 pm. 

3. ALI, I. A. (2017). Educational Management, Educational Administration and Educational Leadership: Definition 
and General concepts. Retrieved from http://www.researchgate.net/publication/325486196 accessed on June 

23, 2019 at 3:01 p.m 
4. ALLAWAN, F.D. (2012). School’s Community Partnership Practices and Stakeholders’ Involvement in Digos 

City Division. Unpublished Master’s Thesis, Southern Philippines Agri-business and Marine and Aquatic School 

of Technology, Matti, Digos City. Retrieved from http://files.eric.ed.gov/fulltext/EJ1133596.pdf on June 30, 
2019 at 6:03 p.m. 

5. ALONDERIENE, R. (2009). The impact of managers’ informal learning on enterprises performance result 
(summary of doctoral dissertation). Social science, management and administration. Retrieved from 

http://www.researchgate.net/publication/259189201 on July 3, 2019 at 9:08 p.m. 

6. ALUFOHAI, P. AND IBHAFIDON H.  (2015) Influence Of Teachers’ Age, Marital Status And Gender On 
Students’ Accademic ACHIEVEMENThttp://www.multidisciplinaryjournals.com/wp-

content/uploads/2015/07/paper-INFLUENCE-OF-TEACHERS%E2%80%99-AGE-MARITAL-STATUS.pdf 10:49 
p.m 

7. BANDUR, A. (2012). School-based Management Developments: Challenges and Impacts. Retrieved from 
http://www.emeraldinsight.com/doi/abs/10.1108/09578231211264711 on June 25, 2019 at 9:31 p.m.  

8. BANDUR, A (2013) A Study Of The Implementation Of School-Based Management In Flores Primary Schools 

In Indonesia 
https://ogma.newcastle.edu.au/vital/access/services/Download/uon:3124/ATTACHMENT02?view=true 11:02 

p.m. 
9. BALDONADO, A., AND SPANGENBURG, J. (2009). Leadership and the  Future: Gen Y Workers and Two-Factor 

Theory. Journal of American Academy of Business, Cambridge, 15 (1) 99-103. Retrieved from 

http://eprints.utar.edu.my/704/1/MBA-2012-0901165-1 .pdf on June 30, 2019 at 5:51 p.m.  
10. BEHRSTOCK, E. AND CLIFFORD, M. (2009). Leading GenY   Teachers:Emerging Strategies For School Leaders 

accessed on https://files.eric.ed.gov/fulltext/ED520777.pdf on May 24, 2019 at 7:13 p.m 
11. BLAZEK, K. (2016). The Leadership Style of Gen Z retrieved fromhttps://www.truscore.com/360-feedback-

resources/gen-z/ on May 24, 219 at 5:30 p.m. 

12. BOLARINWA, R., ADEYEMI, T.O., (2013). Principals’ Leadership Styles and Student Academic Performance in 
Secondary Schools in Ekiti State, Nigeria. International Journal of Academic Research in Progressive Education 

and Development. Vol. 2, NO. 1 ISSN: 2226-6348 
13. BOSTAIN, N. S. (2011). ―The Differences In Leadership Styles Among Generation Cohorts Of Small Business 

Leaders And Their Relationship To Organizational Outcomes‖, Capella University 
14. BUBB, S. AND EARLY, P. (2010). 

http://www.lawphil.net/statutes/repacts/ra2001/ra9155_2001.html
http://www.google.com.ph/amp/s/www.tinypulse.com/blog/six_management_styles%3fus_amp=true
ttp://selu.usask.ca/document/research-and-p
ttp://selu.usask.ca/document/research-and-p
http://lib.post.ca.gov/lib-document/cc/Class52/52-Arakawa.pdf%20on%20June%2024
http://lib.post.ca.gov/lib-document/cc/Class52/52-Arakawa.pdf%20on%20June%2024
http://scholarworks.uark.edu/cgi/viewcontent.cgi?referer=http://www.google.com.ph/&httpsredir=1&article=2201&context=etd
http://scholarworks.uark.edu/cgi/viewcontent.cgi?referer=http://www.google.com.ph/&httpsredir=1&article=2201&context=etd
http://ijern.com/journal/2018/june-2018.com
http://www.researchgate.net/publication/325486196%20accessed%20on%20June%2023
http://www.researchgate.net/publication/325486196%20accessed%20on%20June%2023
http://files.eric.ed.gov/fulltext/EJ1133596.pdf%20on%20June%2030
http://www.researchgate.net/publication/259189201%20on%20July%203
http://www.multidisciplinaryjournals.com/wp-content/uploads/2015/07/paper-INFLUENCE-OF-TEACHERS%E2%80%99-AGE-MARITAL-STATUS.pdf
http://www.multidisciplinaryjournals.com/wp-content/uploads/2015/07/paper-INFLUENCE-OF-TEACHERS%E2%80%99-AGE-MARITAL-STATUS.pdf
http://www.emeraldinsight.com/doi/abs/10.1108/09578231211264711%20on%20June%2025
https://ogma.newcastle.edu.au/vital/access/services/Download/uon:3124/ATTACHMENT02?view=true
http://eprints.utar.edu.my/704/1/MBA-2012-0901165-1%20.pdf%20on%20June%2030
https://files.eric.ed.gov/fulltext/ED520777.pdf%20on%20May%2024
https://www.truscore.com/360-feedback-resources/gen-z/
https://www.truscore.com/360-feedback-resources/gen-z/


European Journal of Humanities and Educational Advancements (EJHEA) 
__________________________________________________________________________ 

47 | P a g e  

15. Helping staff develop in schools. Retrievedfromhttp://discovery.ucl.ac.uk/10021652/Retrieved onFebruary 01, 

2019; 5:39 p.m 
16. BUNGKAC, S. AND ASANI, S (2016)School-Based Management Practices And 

Principal Leadership As Correlates To School Performance Of Vitali District In Deped Zamboanga City Division. Retrieved 

from https://www.academia.edu/22970953/school_based_management 11:05 p.m 
17. CABARDO, J. O. (2016). Levels of Participation of the School Stakeholdersto the Different School-Initiated 

Activities and the Implementation of School-Based Management accessed on 
https://files.eric.ed.gov/fulltext/EJ1133596.pdf on May 25, 2019 at 5:21 p.m. 

18. CLOETE, M (2011) The Relationship Between Leadership Styles And Organisational Climate. Retrieved from 

file:///C:/Users/DepEd_UNDP/Downloads/dissertation_cloete_m.pdf 11:52 p.m 
19. COGTAS, J. (2018) School-based Management Practices and Teacher Productivity in Public Elementary 

Schools in Davao City. Retrieved from https://ejournals.ph/article.php?id=13683 11:23 p.m 
20. COHEN, J., et al. (2009). School Climate: practice and teacher education, teacher college record 111 (1)180-

213 accessed on http://files.eric.ed.gov/fulltext/EJI083099.pdf on  May 23, 2019 12:57 p.m  
21. DAHAR, M. A., et al. (2010). Relationship between the leadership stylesand academic achievement at the 

secondary stage in Punjab (Pakistan)‖ Department of Education, International Islamic University, Islamabad 

22. DALLUAY, V. S. DR., JALAGAT, R. C. DR.  (2016).   ImpactsofLeadershipStyle Effectiveness of Managers and 
Department Heads to Employees’ Job Satisfaction and Performance on Selected Small-Scale Businesses in 

Cavite, Philippines. International Journal of Recent Advances in Organizational Behaviour and Decision 
Sciences (IJRAOB) Vol. 2, Issue  

23. DELOS REYES, C. (2010). The challenge facing Aquino. Business world pp.1-2Retrieved from 

http://discovery.ucl.ac.uk/10021652/ Accessed on February 02, 2019 3:45 pm. 
24. DEVINE, J. (2018) A Comparison Of Teachers’ Perceptions of The Leadership Styles of Middle School 

Principals and Instructional Leaders and Their Real Leaders and Their Relationship To Teachers’ Perceptions 
Of School Climate. Retrieved from 

https://repository.wcsu.edu/cgi/viewcontent.cgi?article=1049&context=educationdis 3:56 p 

25. DIXON, H. (2015). The Value of Masters Study Value of Masters Study to Teachers’ Professional Practice: 
Contradictory Discourses within the Workplace. Retrieved 

fromhttps://ro.ecu.edu.au/cgi/viewcontent.cgi?article=2454&context=ajte 
26. DOU, D., DEVOS, G., AND VALCHE, M. (2016). The relationship between school Autonomy gap, principal 

leadership, teachers’ job satisfaction and organizational commitment, educational management administration 
and leadership. (19) accessed on http://files.eric.ed.gov/fulltext/EJI083099.pdf on  May 23, 2019 12:57 

p.m  

27. EDGE, K. (2013).A review of the empirical generations at work         research: implications for school leaders 
and future research https://www.tandfonline.com/doi/abs/10.1080/13632434.2  013.869206 accessed on 

May 17, 2019 at 2:18 p.m. 
28. ERKUTLU, H. (2009).The impact of transformational leadership on organizational and leadership 

effectiveness: The Case Study: Journal of Management Development 27:708-726. 

http://www.omiconline.org/open-access/factors-impacting-leadership-effectiveness-a-literature-review-2223-
5833 accessed on February 03, 2019 1:14 p.m 

29. EZZAT, H., et al. (2014).Different leadership style between Baby Boomers and Millenial Generation University 
of Paris Descartes, Frances accessed on 

https://www.academia.edu/30231640/DIFFERENT_LEADERSHIP_STYLE_BETWEEN_BABY_BOOMERS_AND_M
ILLENNIAL_GENERATIONon May 24, 2019 at 12:20 p.m. 

30. FENG JING, F (2016) Missing Links In Understanding The Relationship Between Leadership And 

Organizational Performance East China Normal University, China Gayle C. Avery, Macquarie University, 
Australia file:///C:/Users/DepEd_UNDP/Downloads/9675-Article%20Text-36130-3-10-20161024.pdf 

31. GHAZALA, N., RIFFAT-UN-NIZA, A., AND ANAM, A. (2015). Relationship Between leadership styles of school 
heads and their teachers’ job satisfaction as moderated by Locus of control and task structure. Journal of 

Educational Research, 18(2),14-31 accessed on http://www.ijlter.org/index.php/ijlter/article/download on May 

23, 2019 at 2:34 p.m. 
32. KELLEHER, F., et al.  (2011). Women and the teaching profession: exploring the feminisation debate. 

Retrieved from https://unesdoc.unesco.org/ark:/48223/pf0000212200 accessed on February 19, 2020 at 
10:20 p.m. 

33. KHATUN, R. (2013). A study of the Relationship between instructional Methods and learning styles in Learning 

Leadership skills. 
Retrieved from  

http://www.researchgate.net/publication/259189201_A_study_of_the_relationship_between_instructional_me
thods_and_learning_styles_in_learning_leadership_skills accessed on august 30, 2019 at 10:48 p.m. 

34. HARDMAN, B. (2011). Teacher's Perception of their Principal's LeadershipStyle and the Effects on Student 
Achievement in Improving and non-improving schools  

http://discovery.ucl.ac.uk/10021652/
https://www.academia.edu/22970953/school_based_management%2011:05
https://files.eric.ed.gov/fulltext/EJ1133596.pdf%20on%20May%2025
file:///C:/Users/DepEd_UNDP/Downloads/dissertation_cloete_m.pdf%2011:52
https://ejournals.ph/function/author.php?id=16868
https://ejournals.ph/article.php?id=13683
http://files.eric.ed.gov/fulltext/EJI083099.pdf
http://discovery.ucl.ac.uk/10021652/
https://repository.wcsu.edu/cgi/viewcontent.cgi?article=1049&context=educationdis
https://ro.ecu.edu.au/cgi/viewcontent.cgi?article=2454&context=ajte
http://files.eric.ed.gov/fulltext/EJI083099.pdf
https://www.tandfonline.com/doi/abs/10.1080/13632434.2
http://www.omiconline.org/open-access/factors-impacting-leadership-effectiveness-a-literature-review-2223-5833%20accessed%20on%20February%2003
http://www.omiconline.org/open-access/factors-impacting-leadership-effectiveness-a-literature-review-2223-5833%20accessed%20on%20February%2003
file:///C:/Users/DepEd_UNDP/Downloads/9675-Article%20Text-36130-3-10-20161024.pdf
http://www.ijlter.org/index.php/ijlter/article/download%20on%20May%2023
http://www.ijlter.org/index.php/ijlter/article/download%20on%20May%2023
https://unesdoc.unesco.org/ark:/48223/pf0000212200%20accessed%20on%20February%2019
http://www.researchgate.net/publication/259189201_A_study_of_the_relationship_between_instructional_methods_and_learning_styles_in_learning_leadership_skills%20accessed%20on%20august%2030
http://www.researchgate.net/publication/259189201_A_study_of_the_relationship_between_instructional_methods_and_learning_styles_in_learning_leadership_skills%20accessed%20on%20august%2030


European Journal of Humanities and Educational Advancements (EJHEA) 
__________________________________________________________________________ 

48 | P a g e  

35. https://scholarcommons.usf.edu/cgi/viewcontent.cgi?referer=https://www.google.com/&httpsredir=1&article

=4921&context=etd accessed on May 19, 2019 at 9:48 p.m.) 
36. HARRIS, A. (2013). Distributed leadership: Friend or Foe? Educational Management Administrative and 

Leadership, 41(5),545-554http://discovery.ucl.ac.uk.com.html accessed on April 19, 2019 at 4:51 p.m. 

37. HARRIS, A. (2014). Democratic Leadership for School Improvement in Challenging Contexts. Retrieved from 
http://www.researchgate.net/publication/253988457Democratic_Leadership_for_School 

Improvement_in_Challenging_Contexts on February 25, 2020 
38. HARRIS, A. AND JONES, M. (2010). Professional learning communities and system improvement, Improving 

Schools, 13(2),172-181) http://discovery.ucl.ac.uk.com.html ) February 02, 2019 at 8:56 p.m. 

39. ISUNDWA, S. J. (2015). ―The influence of Leadership styles on Secondary student’s academic achievement in 
Secondary schools in Morogoro, Municipality of Tanzania‖ University of Tanzania 

http://repository.out.ac.tz.com.html accessed on February 01, 2019 7:35 p.m 
40. JONESA, S.  AND BEKHETB, K. (2015) Leadership Styles and Personal Demographic Profile: An Empirical 

Study on Private Business Organizations in Egypt 
41. https://pdfs.semanticscholar.org/e8f1/14c921db3c7ea35b5baa4a6481d275cae3b0.pdf 3:34 p.m 

42. LADDUNURI M M (2012). Status of School Education in Present Tanzania and Emerging Issues International 

Journal of Organizational Research Vol. 3:1 accessed on February 01, 2019 7:35 p.m 
43. LOPEZ, M. A. (2016).Classroom Supervisory Practices and their Relationship to Teacher Effectiveness as 

perceived by Secondary Teachers, Higher Education Research Journal ISSN Print: 2449-4402 Volume 2. April 
2016 http://sherj.smccnasipit.edu.ph/articles/Vol2_April2016/Lopez.pdf Accessed on January 30, 2019 8:15 

pm 

44. LOWE, D, K.J. LEVITT, AND WILSON, T. (2011). Solutions for retaining generation Y employees in the 
workplace. Engineering Management 39.2: 46-52. Printaccessed on http://seanlyons.ca/wp-

content/uploads/2012/01/Leadership-Preferences-of-Gen-Y.pdf on May 24, 2019 at 2:16 p.m. 
45. MCCORMACK, A., et al. (2009). How does a School Leader’s Role Influence Student Achievements? A review 

of Research Finding and best practices. International Journal of Educational Leadership Preparation, Volume 

4, No. 1 
46. MILLER, D. L., et al.(2009). Linking learning method to outcome in public health leadership development. 

Leadership in Health Services Retrived from http://www.researchgate.net/publication/259189201 on July 3, 
2019 at 9:08 p.m. 

47. MOLINA, O. (2018) Visionary Leadership In The Administrative StaffOf The Guapan Educational Unit. 
Retrieved from http://www.jotse.org/index.php/jotse/article/view/413/302 11:35 a.m 

48. MONTERO, R. J. (2010). The influence of school principals’ leadership behavior and school climate on 

teachers’ and schools’ performance of the Public Elementary Schools.  
49. http://www.academia.edu/8219636/the_influence_of_leadership_behavior_to_the_teacher_performance 

accessed on May 23, 2019 at 6: 09 p.m. 
50. MWAMUYE,. et al. (2012). Role of leadership in Performance of Primary Schools in Kenya: A Case of Mombasa 

District. International Journal of Business and Commerce. 2, 21-36: 2225-2436 

51. NYAGAKA, E. AND ODONGO J.A. (2013). Leadership styles of headteachers and their impact on students’ 
Academic performance in secondary schools, Nyamaiya Division, Nyamira District, Kenya. Journal of 

Educational and Social Research Vol. 3. No. 3: 2240-0524 
52. NEAL, S. AND WELLINS, R. (2018).Generation X — not millennials — is changing the nature of work accessed 

on https://www.cnbc.com/2018/04/11/generation-x--not-millennials--is-changing-the-nature-of-work.html on 
May 24, 2019 at 1:52 p.m. 

53. NIR, A. E. (2012). School-Based Management and its effect on teacher commitment. Retrieved from 

http://www.researchgate.net/publication/44833230_school-
based_management_and_its_effect_to_teacher_commitment on June 26, 2019 at 9:32 p.m 

54. NWADUKWE, U. C. AND COURT, O. T. (2012). Management styles and organizational effectiveness: an 
appraisal of private enterprise in Eastern Nigeria. 

Retrieved from http://www.aijcrnet.com/journal/Vol_2_No_9_september_2012/23.pdf.august 21, 2019 at 

3:55 p.m. 
55. OGUNYINKA, H.  AND ADEDOYIN, J., (2013). Leadership styles and work effectiveness of School Principals in 

Ekiti State: Case Study of Ado-Ekiti Local Government Area. Developing Country Studies. Vol. 3, No.3) 
56. OMAR, A. M. (2016). ―Effect of Leadership Style on School Performance of the Secondary Schools in Wadajir 

District, Mogadishu, Somalia‖ MBA, Strategic Management, Jomo Kenyatta University of Agriculture and 

Technology, International Journal of Applied Management Science ISSN 2455-9229 
57. ORACION, C. C. (2014). Teacher leadership in public schools in the Philippines. Doctoral Thesis, UCL Institute 

of Education http://discovery.ucl.ac.uk/10021652/ )  
58. OWENS, J. (2013) Principal and Teacher Perceptions of Instructional Leadership and Organizational Health in 

Secondary Schools https://www.bakeru.edu/images/pdf/SOE/EdD_Theses/Owens_Jill.pdf 4:01 p.m 
59. PAÑARES, N. P. (2014). School-Based Management (SBM) Implementation in the School Divisions of Misamis 

Oriental: 

https://scholarcommons.usf.edu/cgi/viewcontent.cgi?referer=https://www.google.com/&httpsredir=1&article=4921&context=etd
https://scholarcommons.usf.edu/cgi/viewcontent.cgi?referer=https://www.google.com/&httpsredir=1&article=4921&context=etd
http://discovery.ucl.ac.uk.com.html/
http://www.researchgate.net/publication/253988457Democratic_Leadership_for_School%20Improvement_in_Challenging_Contexts%20on%20February%2025
http://www.researchgate.net/publication/253988457Democratic_Leadership_for_School%20Improvement_in_Challenging_Contexts%20on%20February%2025
http://discovery.ucl.ac.uk.com.html/
http://repository.out.ac.tz.com.html/
https://pdfs.semanticscholar.org/e8f1/14c921db3c7ea35b5baa4a6481d275cae3b0.pdf%203:34
http://sherj.smccnasipit.edu.ph/articles/Vol2_April2016/Lopez.pdf%20Accessed%20on%20January%2030
http://seanlyons.ca/wp-content/uploads/2012/01/Leadership-Preferences-of-Gen-Y.pdf%20on%20May%2024
http://seanlyons.ca/wp-content/uploads/2012/01/Leadership-Preferences-of-Gen-Y.pdf%20on%20May%2024
http://www.researchgate.net/publication/259189201%20on%20July%203
http://www.jotse.org/index.php/jotse/article/view/413/302%2011:35
http://www.academia.edu/8219636/the_influence_of_leadership_behavior_to_the_teacher_performance%20accessed%20on%20May%2023
http://www.academia.edu/8219636/the_influence_of_leadership_behavior_to_the_teacher_performance%20accessed%20on%20May%2023
https://www.cnbc.com/2018/04/11/generation-x--not-millennials--is-changing-the-nature-of-work.html%20on%20May%2024
https://www.cnbc.com/2018/04/11/generation-x--not-millennials--is-changing-the-nature-of-work.html%20on%20May%2024
http://www.researchgate.net/publication/44833230_school-based_management_and_its_effect_to_teacher_commitment%20on%20June%2026
http://www.researchgate.net/publication/44833230_school-based_management_and_its_effect_to_teacher_commitment%20on%20June%2026
http://www.aijcrnet.com/journal/Vol_2_No_9_september_2012/23.pdf
http://discovery.ucl.ac.uk/10021652/
https://www.bakeru.edu/images/pdf/SOE/EdD_Theses/Owens_Jill.pdf%204:01


European Journal of Humanities and Educational Advancements (EJHEA) 
__________________________________________________________________________ 

49 | P a g e  

60. An assessment for policy recommendation.Retrieved from 

http://www.researchgate.net/publication/318468607_School_Based_Management_SBM_Implementation_in_t
he_School_Divisions_of_Misamis_Oriental  on June 9:19 p.m 

61. PEARCE, C. E. (2017). Leadership Style Preference of Gen X and Y.  

Retrieved from http://www.ukessays.com/essays/management/comparison-of-generation-x-and-y on June 
24, 2019 at 8:58 p.m 

62. PERALTA, P. (2009). The effectiveness of elementary school administration in educational management 
(Unpublished Master’s Thesis. Graduate School University of Southern Mindanao, Kabacan, 

Cotabato)http://www.academia.edu/8219636/the_influence_of_leadership_behavior_to_the_teacher_perform

ance accessed on May 23, 2019 at 6: 09 p.m. 
63. PRICELLAS, V. S., et al.(2016). Effectiveness of School Administrators’ Leadership Skills and Behaviors and 

their School Performance in Area III Leyte Division, Philippines‖ Naval State University, Naval, Biliran 6560 
Philippines Volume 18, Issue 8. Ver. IV pp.106-126 http://iosrjournal.org/iosr-jbm/papers/Vol18-

issue8/Version-4/k180804106126.pdf accessed on February 02, 2019 4:46 p.m 
64. REASON, C. AND REASON, C. (2011). Mirror Images: New reflections on teacher leadership. Thousand Oaks, 

CA: Corwin Press, Inc. http://discovery.ucl.ac.uk/10021652/ 

65. SABADO, N. P. (2014). The influence of LeadershipBehavior  of  School Heads to the Performance of public 
and Private High School Teachers in Kinadapawan City Division. Dissertation. Graduate School, University of 

Southern Mindanao. 160 pp. Retrieved from 
http://www.academia.edu/8219636/_The_influence_of_Leadership_Behavior_of_School_Heads_to_the_Perfor

mance on June 23, 2019 at 4:04 p.m 

66. SALAHUDDIN MM (2010). Generation differences impact on leadership styles and organizational success. 
Journal of Diversity Management 5: 1-6 

67. SALEHI, A., et al.  (2009). Effectiveness of three-training delivery method in voluntary program. Retrieved 
from http://www.researchgate.net/publication/259189201 on July 3, 2019 at 9:08 p.m. 

68. SHAW, H. (2013). Stricking points: How to get 4 generations working together in the 12 places that come 

apart. Carol Stream.IL: Tyndale House Publisher, Inc. Retrieved from 
http://scholarworks.uark.edu/cgi/viewcontent.cgi?referer=http://www.google.com.ph/&httpsredir=1&article=

2201&context=etd on June 24, 2019 at 7:26 p.m. 
69. SHONUBI, O. K. (2012). How leadershipand managementdynamics contribute to school effectiveness. 

Retrieved fromhttp://repository.up.ac.za, accessed on January 12, 2019 8:31 p.m 
70. SMITH, D. N., ROEBUCK, D,.   AND   ELHADDAOUI, T.  (2014). Different leadership style between Baby 

Boomers and Millenial Generation Kaplan University accessed on 

https://www.academia.edu/30231640/DIFFERENT_LEADERSHIP_STYLE_BETWEEN_BABY_BOOMERS_AND_M
ILLENNIAL_GENERATIONon May 24, 2019 at 12:20 p.m.  

71. SOCRATES, E. A. (2015). ―Leadership Styles, Practices, and Performance of Secondary School Aministrators 
as perceived by the teachers in the Division of Puerto Princesa‖ April 2015. College of Education. Western 

Philippines University, Puerto Princesa Campus 

72. TATLAH, I. A. (2012). Leadership Style and School Effectiveness: Empirical Evidence from secondary Level‖ 
2012 The Authors. Published by Elsevier Ltd. Open access under CC BY-NC-ND License. Procedia – Social and 

Behavioral Sciences 69 (2012)790-797 
73. TAPAYAN, H. N., et al.(2016). Impact of School-Based Management Level of Practice among Secondary 

School Implementing Unit on the K to 12 Program Implementation in Leyte Division, Philippines. Retrieved 
from 

http://www.academia.edu/25395244/IMPACT_OF_SCHOOL_BASED_MANAGEMENT_LEVEL_OF_PRACTICE_A

MONG_SECONDARY_SCHOOL_IMPLEMENTING _UNIT on June 27, 2019 at 8:53 p.m. 
74. TITO, N. A. (2014). Practices of Elementary School Administrators in the District of Aborlan and their teaching 

teachers’ Performance in the K to 12 Curriculum‖. March 2014, College of Education. Western Philippines 
University – Puerto Princesa Campus. Master in Educational Management 

75. VAHEDI, R. AND ASADI, A. (2013). Relationship between Management Style and Performance of the 

Managers and staff of tax Administration office of Tehran. Retrieved from 
http://european_science.com/eojnss_proc/article/download/4023/1745 accessed on august 19, 2019 at 10:47 

a.m. 
76. VAN AMEIJDE, J.,et al (2009).  Improving leadership in higher education institutional: a distributed 

perspectives. Higher Education Retrieved from http://www.researchgate.net/publication/259189201 on July 3, 

2019 at 9:08 p.m. 
77. VOS, D.,et al (2012).Educators and the quality of their work environment: An analysis of the organizational 

climate in primary schools. South African journal of education, 32(1), 56-68 accessed on 
http://files.eric.ed.gov/fulltext/EJI083099.pdf on  May 23, 2019 12:57 p.m  

78. WILSON, M. (2011).  The search for teacher leaders. In E. B. Hilty (Ed.), Teacher leadership: The ―new‖ 
foundations of teacher education (pp.181-187). NY: Peter Lang Publishing, Inc. Retrived from 

http://discovery.ucl.ac.uk/10021652/ on June 30, 2019 at 5:15 p.m 

http://www.ukessays.com/essays/management/comparison-of-generation-x-and-y%20on%20June%2024
http://www.ukessays.com/essays/management/comparison-of-generation-x-and-y%20on%20June%2024
http://www.academia.edu/8219636/the_influence_of_leadership_behavior_to_the_teacher_performance%20accessed%20on%20May%2023
http://www.academia.edu/8219636/the_influence_of_leadership_behavior_to_the_teacher_performance%20accessed%20on%20May%2023
http://iosrjournal.org/iosr-jbm/papers/Vol18-issue8/Version-4/k180804106126.pdf%20accessed%20on%20February%2002
http://iosrjournal.org/iosr-jbm/papers/Vol18-issue8/Version-4/k180804106126.pdf%20accessed%20on%20February%2002
http://discovery.ucl.ac.uk/10021652/
http://www.academia.edu/8219636/_The_influence_of_Leadership_Behavior_of_School_Heads_to_the_Performance
http://www.academia.edu/8219636/_The_influence_of_Leadership_Behavior_of_School_Heads_to_the_Performance
http://www.researchgate.net/publication/259189201%20on%20July%203
http://scholarworks.uark.edu/cgi/viewcontent.cgi?referer=http://www.google.com.ph/&httpsredir=1&article=2201&context=etd
http://scholarworks.uark.edu/cgi/viewcontent.cgi?referer=http://www.google.com.ph/&httpsredir=1&article=2201&context=etd
http://repository.up.ac.za/
http://www.academia.edu/25395244/IMPACT_OF_SCHOOL_BASED_MANAGEMENT_LEVEL_OF_PRACTICE_AMONG_SECONDARY_SCHOOL_IMPLEMENTING%20_UNIT%20on%20June%2027
http://www.academia.edu/25395244/IMPACT_OF_SCHOOL_BASED_MANAGEMENT_LEVEL_OF_PRACTICE_AMONG_SECONDARY_SCHOOL_IMPLEMENTING%20_UNIT%20on%20June%2027
http://european_science.com/eojnss_proc/article/download/4023/1745%20accessed%20on%20august%2019
http://www.researchgate.net/publication/259189201%20on%20July%203
http://files.eric.ed.gov/fulltext/EJI083099.pdf
http://discovery.ucl.ac.uk/10021652/


European Journal of Humanities and Educational Advancements (EJHEA) 
__________________________________________________________________________ 

50 | P a g e  

79. ZEPP, R. A. (2018). ―Perception of Good and Bad leaders by Philippine Teachers‖ January 30, 2018 Online 

Published February 2,2018 
 

C. WEBSITES 

1. BASIC EDUCATION ACT OF 2001 (2005). A more comprehensive package of policy reforms known as Basic 
Education Sector Reform Agenda (BESRA)  

http://www.fnf.org.ph/downloadables/Basic%20Education%20sector%20Reform%Agenda.pdf accessed on 
September 03, 2019 at 6:26 p.m 

2. CHOI, A. AND GIL, M. (2017). ―Does school leadership affect studentacademic achievement?‖ 

http://ivalua.cat.htm.com Accessed on January 31, 2019 7:34 p.m 
3. STONE, HOWARD., JAMES PARKER AND LAURA M. WOOD (2009).Report on the Ontario Principals’ Council 

Leadership Study accessed  
onhttp://www.academia.edu/8219636/the_influence_of_leadership_behavior_to_the_teacher_performance 

accessed on May 23, 2019 at 6: 09 p.m. 
 

 

 
 

 
 

 

  
 

 
 

http://www.fnf.org.ph/downloadables/Basic%20Education%20sector%20Reform%25Agenda.pdf
http://ivalua.cat.htm.com/
http://www.academia.edu/8219636/the_influence_of_leadership_behavior_to_the_teacher_performance%20accessed%20on%20May%2023
http://www.academia.edu/8219636/the_influence_of_leadership_behavior_to_the_teacher_performance%20accessed%20on%20May%2023

